
 
   

 
  

BARTRAM SPRINGS 
Community Development District 

March 8, 2021 



 
    

 
  

 
 

 
  

 
 

 
 

 
      

         
 

   
 
  
   
   
     
     
    
    
      
     
   
   
    
   
     
    
     
     
      
    
   
            

  
    
    
     
          

 
   
 

Bartram Springs 
Community Development District 
475 West Town Place, Suite 114, St. Augustine, Florida 32092 

Phone: 904-940-5850 - Fax: 904-940-5899 

March 1, 2021 

Board of Supervisors 
Bartram Springs Community 
Development District 

Dear Board Members: 

The regular Board of Supervisors meeting of the Bartram Springs Community Development 
District will be held Monday, March 8, 2021, at 8:30 a.m. at the Bartram Springs Amenity 
Center, 14530 Cherry Lake Drive, Jacksonville, Florida. 
Following is the advance agenda for this meeting: 

I. Roll Call 
II. Audience Comments 

III. Approval of Minutes of the February 8, 2021 Meeting 
IV. Consideration of Resolution 2021-02, Classifying Surplus Tangible Property 
V. Consideration of Proposals 

A. Bulkhead Installation 
B. Bartram Club/Social Hall Furniture 
C. Park Benches with Concrete Pads 

VI. Ratification of Security Camera Proposal 
VII. Update Regarding Website and Mobile App 

VIII. Update Regarding Comcast Revenue 
IX. Staff Reports 

A. Attorney - E-Verify Memo and Memorandum of Understanding 
B. Engineer 
C. Manager 
D. Operation Manager - Report 
E. Amenity Manager - Report 

X. Supervisor’s Request and Audience Comments 
XI. Financial Statements 

A. Balance Sheet as of January 31, 2021 and Statement of Revenue & Expenditures 
for the Period Ending January 31, 2021 

B. Assessment Receipt Schedule 
C. Approval of Check Register 

XII. Action Items for Follow-Up 
XIII. Next Scheduled Meeting – April 12, 2021 at 6:00 p.m. @ Bartram Springs Club 

Amenity Center 
XIV. Adjournment 



 

      
 

      
 

 
   

 
 

 
    

 
    

 
         

 
              

   
 

 
 

  
  

 
 

     
     
       
         

Enclosed for your review and approval is a copy of the minutes of the February 8, 2021 meeting. 

The fourth order of business is consideration of Resolution 2021-02, which is enclosed for your 
review. 

The fifth order of business is consideration of proposals, which are enclosed for your review. 

Enclosed under the Attorney’s Report is a copy of the MOU. 

A copy of the Operation Manager’s report is enclosed for your review. 

A copy of the Amenity Manger’s report is enclosed for your review. 

Enclosed are the financials, assessment receipt schedule and check register. 

The balance of the agenda is routine in nature and staff will give their reports at the meeting. In 
the meantime, if you have any questions, please contact me. 

Sincerely, 

James Oliver 
James Oliver 
Manager 

cc: Roy Deary 
Scott Wild 

Winslow Wheeler 
Sue O’Lear 

Dan Fagen 
Darrin Mossing 

Carl Eldred 
George Katsaras 
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Bartram Springs 
Community Development District 

Monday Bartram Springs Club Amenity Center 
March 8, 2021 14530 Cherry Lake Drive 
8:30 a.m. Jacksonville, Florida 

District Website: www.BartramSpringsCDD.com 

I. Roll Call 

II. Audience Comments 

III. Approval of Minutes of the February 8, 2021 Meeting 

IV. Consideration of Resolution 2021-02, Classifying Surplus Tangible Property 

V. Consideration of Proposals 
A. Bulkhead Installation 

B. Bartram Club/Social Hall Furniture 

C. Park Benches with Concrete Pads 

VI. Ratification of Security Camera Proposal 

VII. Update Regarding Website and Mobile App 

VIII. Update Regarding Comcast Revenue 

IX. Staff Reports 
A. Attorney - E-Verify Memo and Memorandum of Understanding 

B. Engineer 

C. Manager 

D. Operation Manager - Report 

E. Amenity Manager - Report 

www.BartramSpringsCDD.com


    
 
   
           

  
 
    
 
    
  
     
 
          

 
 
   

X. Supervisor’s Request and Audience Comments 

XI. Financial Statements 
A. Balance Sheet as of January 31, 2021 and Statement of Revenue & 

Expenditures for the Period Ending January 31, 2021 

B. Assessment Receipt Schedule 

C. Approval of Check Register 

XII. Action Items for Follow-Up 

XIII. Next Scheduled Meeting – April 12, 2021 at 6:00 p.m. @ Bartram Springs Club 
Amenity Center 

XIV. Adjournment 
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BARTRAM SPRINGS 
COMMUNITY DEVELOPMENT DISTRICT 

The regular meeting of the Board of Supervisors of the Bartram Springs Community 

Development District was held Monday, February 8, 2021 at 8:30 a.m. at the Bartram Springs 

Club Amenity Center, 14530 Cherry Lake Drive, Jacksonville, Florida. 

Present and constituting a quorum were: 

Kevin Colcord Chairman 
Andrew Walden Vice Chairman 
Stephanie McKinney Supervisor 
Derri Lassiter Young Supervisor 

Also present were: 

Jim Oliver District Manager 
Carl Eldred District Counsel (by telephone) 
Winslow Wheeler Operations Manager, Vesta Services 
Sue O’Lear Amenity Manager, Vesta Services 
Dan Fagen Vesta Services 

The following is a summary of the actions taken at the February 8, 2021 meeting. An audio 

copy of the proceedings can be obtained by contacting the District Manager. 

FIRST ORDER OF BUSINESS Roll Call 

Mr. Oliver called the meeting to order at 8:30 a.m. and called the roll.  

SECOND ORDER OF BUSINESS Audience Comments 

There being none, the next item followed. 

THIRD ORDER OF BUSINESS Approval of the Minutes of the January 11, 
2021 Meeting 

On MOTION by Mr. Colcord seconded by Mr. Walden with all in 
favor the minutes of the January 11, 2021 meeting were approved as 
presented. 



       

 

   
   

  
          

 

 

    
      

    
 

 

  

    

 

    
       

 
 

     

  

 

    

  

 

  

 

  
       

   
 

 

  

  

 

February 8, 2021 Bartram Springs Community Development District 

FOURTH ORDER OF BUSINESS Consideration of Agreement with Vesta 
Property Services for Development and 
Maintenance of Website and Mobile App 

Ms. O’Lear stated our IT department is ready to get started as soon as we have the 

agreement signed.  

On MOTION by Mr. Colcord seconded by Mr. Walden with all in 
favor the first addendum to the agreement with Vesta Property 
Services to develop and maintain website and mobile app in the 
annual amount of $3,000 was approved. 

FIFTH ORDER OF BUSINESS Consideration of Proposals 

A. Security Cameras – Veterans park 

On MOTION by Mr. Walden seconded by Mr. Colcord with all in 
favor the proposal from ATS Services in the amount of $6,254.14 
was approved. 

B. Bulkhead Construction – Dog Park 

This item tabled. 

C. Purchase & Installation of Benches – Amenity Center Pond and Entry Pond 

This item tabled. 

Replacement of Flooring in Bartram Club 

On MOTION by Mr. Colcord seconded by Mr. Walden with all in 
favor the proposal from Empire for material and labor to replace the 
flooring in the Bartram Club was approved and Supervisor Young 
was authorized to work with staff on the final flooring selections. 

Replacement of Bartram Club Furniture 
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February 8, 2021 Bartram Springs Community Development District 

On MOTION by Mr. Colcord seconded by Mr. Walden with all in 
favor purchase of the furniture for the social hall was approved in an 
amount not to exceed $16,000 and Supervisor Young was authorized 
to work with staff on the selection. 

Tennis Court Lights 

Staff will provide repair and/or replacement options for tennis court lights and cost 

proposals at the next meeting. 

SIXTH ORDER OF BUSINESS Staff Reports 

A. Attorney 

Mr. Eldred stated everyone should have received our newsletter, Capital 

Conversations, which provides an update on bills that have been filed that may impact the 

District, and that we would continue to monitor these and other bills through the legislative 

session. 

B. Engineer 

There being none, the next item followed. 

C. Manager 

There being none, the next item followed. 

D. Operation Manager - Report 

Mr. Wheeler reviewed the items outlined in the monthly memorandum, which was 

included in the agenda package.  

E. Amenity Center Manager - Report 

Ms. O’Lear reviewed the amenity center activities and maintenance items outlined on the 

monthly memorandum, which was included as part of the agenda package.  

SEVENTH ORDER OF BUSINESS Supervisors Requests and Audience 
Comments 

3 



       

 

     

       

       

    

 

   

          
 

  

 

   

  

 

   

 

    
 

 

   

   

 

       
    

  

 

    
  

 

 
 
 
 
    

   
 
 

February 8, 2021 Bartram Springs Community Development District 

Supervisors and staff discussed the following: summer camp plans, landscaping, need for 

crosswalk lighting at Race Track Road entry, school zone signage, remove hedges at elementary 

school, trim shrubs in center island on Race Track, escalate request to the City of Jacksonville city 

council for sidewalk repairs and ask residents and the PTA of the elementary school to also call. 

EIGHTH ORDER OF BUSINESS Financial Reports 

A. Balance Sheet as of December 31, 2020 and Statement of Revenues and Expenses 
for the Period Ending December 31, 2020 

A copy of the financials was included in the agenda package. 

B. Assessment Receipt Schedule 

A copy of the assessment receipt schedule was included in the agenda package. 

C. Approval of Check Register 

On MOTION by Mr. Colcord seconded by Mr. Walden with all in 
favor the check register was approved. 

NINTH ORDER OF BUSINESS Action Items for Follow-Up 

Mr. Oliver stated I will send my meeting notes so that you can see the action items. 

TENTH ORDER OF BUSINESS Next Scheduled Meeting – March 8, 2021 at 
8:30 a.m. @ Bartram Springs Amenity Center 

Mr. Oliver stated our next meeting will be March 8, 2021 at 8:30 a.m. 

On MOTION by Mr. Walden seconded by Mr. Colcord with all in 
favor the meeting adjourned at 9:42 a.m. 

Secretary/Assistant Secretary Chairman/Vice Chairman 
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FOURTH ORDER OF BUSINESS 



 
 

 

 

 

 

   

    

 

  

 

   

 

    

 

 

        

     

      

    

   

      

    

      

      

    

 

 

 

 

   

      

       

    

         

      

    

   

Hopping Green & Sams 
Attorneys and Counselors 

MEMORANDUM 

TO: Bartram Springs Community Development District 

Board of Supervisors 

FROM: Carl Eldred 

DATE: February 15, 2021 

RE: Procedure for Disposing of Surplus Tangible Personal Property 

I understand that the Board will be purchasing new furniture for the Bartram Springs 

Community Development District (the “District”) club area and is considering donating or 

selling the existing furniture. This memorandum provides an outline of the general process and 

options associated with disposing of surplus tangible personal property of the District. Also 

attached to this memorandum are two resolutions that set forth the required determinations and 

authorize the disposition of the club furniture. Ultimately only one of the resolutions will be 

executed, depending upon which disposal option the Board prefers. The resolution labeled 

“OPTION 1” should be executed if the Board decides to donate the surplus tangible personal 

property, selling it only if such donation cannot reasonably be accomplished. “OPTION 2” 
should be executed if the Board decides to sell the surplus tangible personal property, donating it 

only if such sale cannot be accomplished.  

Overview of the Process 

The disposal of surplus tangible personal property by the District, such as the existing 

club furniture, is governed by Chapter 274, Florida Statutes. Pursuant to Chapter 274, the 

District must determine that: (1) the property is obsolete, (2) the continued use of the property is 

uneconomical or inefficient, or (3) the property serves no useful function. The District must then 

record in its minutes authority for the disposal of the property. Once these two steps are taken, 

the District may sell, donate, or destroy the property. The available options are discussed in 

more detail below. After selling or donating the property, the final step in the process is for the 

District to record the sale or donation in its inventory records.  



 

 
 

 

  

 

          

          

     

      

    

         

      

      

       

    

 

 

 

 

      

        

        

         

     

        

   

 

   

 

          

         

     

 

 

 

 

    

       

       

       

 

             

             

            

          

              

             

             

          

Hopping Green &Sams 
~aad~ 

Selling Surplus Tangible Personal Property 

The District may sell the club furniture to: (1) any person, (2) any governmental unit, or 

(3) any political subdivision.1 When selling to any of these parties, the District is limited only by 

the reasonable exercise of its discretion, taking into account the best interests of the District. If 

the value of the furniture is estimated to be less than $5,000, it may be disposed of in the most 

efficient and cost-effective means as determined by the District. If the furniture is estimated to 

be valued at over $5,000, specific procedural requirements apply. Assuming the furniture is 

valued at less than $5,000, the District may sell it in the manner it determines to be most efficient 

and cost-effective. The District is also permitted to sell surplus tangible personal property to 

another governmental unit within the District or a private nonprofit agency, though the sale of 

surplus tangible personal property to either of these parties is governed by the requirements 

described below, rather than the requirements described in this paragraph. 

Donating Surplus Tangible Personal Property 

The District is permitted to donate (as well as sell) the furniture to another governmental 

unit within the District or a private nonprofit agency. 2 To donate or sell the furniture to either of 

these parties, the District is limited by the reasonable exercise of its discretion, taking into 

account three factors: (1) the best interests of the District, (2) the value and condition of the 

property, and (3) the probability of the property being desired by the prospective bidder or donee 

to whom it will be offered. Additionally, the cost of transferring the furniture must be paid by 

the governmental unit or nonprofit agency receiving the property. 

Surplus Tangible Personal Property without Commercial Value 

In the event that the furniture is without commercial value, it may also be destroyed or 

abandoned. Since the furniture in question appears to have some commercial value, it likely 

cannot be disposed of in this manner. However, if the District determines that the furniture is 

without value, this method of disposal would be an option. 

Conclusion 

The District has discretion in choosing how to dispose of its surplus tangible personal 

property. It may sell the property to: (1) any person, (2) any governmental unit, (3) any political 

subdivision, (4) another governmental unit within the District, or (5) a private nonprofit agency. 

The District may not, however, destroy or abandon the property, unless it determines the 

1 “Governmental unit” is defined as the governing board, commission or authority of a county or taxing district of 
the state or the sheriff of the county. “Political subdivision” is defined to include: counties, cities, towns, villages, 

special tax school districts, special road and bridge districts, bridge districts, and all other districts in this state. 
2 “Private nonprofit agency” is defined as a nonprofit charitable organization, no part of the net earnings of which 

inures or may lawfully inure to the benefit of any private shareholder or individual, which has been held to be tax-

exempt under the provisions of section 501 of the Internal Revenue Code of 1954, and which has as its principal 

mission: (a) Public health and welfare; (b) Education; (c) Environmental restoration and conservation; (d) Civil and 

human rights; or (e) The relief of human suffering and poverty. 
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Hopping Green &Sams 
~aad~ 

property is without value. By executing one of the attached resolutions, the District will have 

made all of the determinations described above which are necessary to sell or donate the club 

furniture. The remaining action to be taken by the District will include completing the sale or 

donation of the furniture and recording the sale or donation in the District’s inventory records. 
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RESOLUTION 2021-02 

A RESOLUTION OF THE BOARD OF SUPERVISORS OF 

THE BARTRAM SPRINGS COMMUNITY 

DEVELOPMENT DISTRICT CLASSIFYING SURPLUS 

TANGIBLE PERSONAL PROPERTY; AUTHORIZING 

DISPOSITION OF SURPLUS TANGIBLE PERSONAL 

PROPERTY; PROVIDING A SEVERABILITY CLAUSE; 

AND PROVIDING AN EFFECTIVE DATE. 

WHEREAS, the Bartram Springs Community Development District (the “District”) is a 
local unit of special-purpose government established pursuant to Chapter 190, Florida Statutes, 

for the purpose of providing, operating and maintaining infrastructure improvements, facilities 

and services to the lands within the District; and 

WHEREAS, as such, the District is a governmental unit within the meaning of Chapter 

274, Florida Statutes (“Governmental Unit”); and 

WHEREAS, the District has purchased and owns certain furniture, which furniture was 

purchased for use in the District’s club area (the “Furniture”); and 

WHEREAS, the District desires to classify the Furniture as surplus tangible personal 

property, and to determine that the Furniture is obsolete and that continued use of the Furniture is 

uneconomical, inefficient to maintain, and/or serves no useful function; and 

WHEREAS, the District has considered the best interests of the District, the value and 

condition of the Furniture, and the probability of the Furniture’s being desired by prospective 

donees or purchasers; and 

WHEREAS, the District desires to dispose of the Furniture by donating it either to 

another Governmental Unit within the District or to a private nonprofit agency as defined in 

section 273.01(3), Florida Statutes; or, if such donation cannot reasonably be accomplished, by 

disposing of it for value to any person, or by disposing of it for value without bids to the state, to 

any Governmental Unit, or to any political subdivision as defined in section 1.01, Florida 

Statutes, or by disposing of it for value to another Governmental Unit within the District or to a 

private nonprofit agency as defined in section 273.01(3); or, if neither donation nor sale can 

reasonably be accomplished, the District hereby determines that the Furniture is without 

commercial value and desires to destroy or abandon it, all in accordance with the provisions of 

Chapter 274, Florida Statutes; and 

WHEREAS, the District believes that disposing of the Furniture in this fashion is the 

most efficient and cost-effective means of disposing of the Furniture; and 

WHEREAS, the District has estimated the value of the Furniture to be less than Five 

Thousand Dollars ($5,000); and 



 

 

       

    

 

     

   

 

     

      

 

 

      

 

      

 

 

       

          

  

  

      

   

    

  

    

   

 

      

  

 

 

        

   

 

 

 

     

 

 

  

 

 

 

 

    

       

 

_____________________________ ________________________________ 

WHEREAS, the District believes that it is in the District’s best interests to dispose of the 

Furniture in this fashion. 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF SUPERVISORS 

OF THE BARTRAM SPRINGS COMMUNITY DEVELOPMENT DISTRICT: 

SECTION 1. INCORPORATION OF RECITALS. All of the representations, findings and 

determinations contained within the recitals stated above are recognized as true and accurate and 

are expressly incorporated into this Resolution. 

SECTION 2. CLASSIFICATION OF SURPLUS TANGIBLE PERSONAL PROPERTY. The 

District hereby classifies the Furniture as surplus tangible personal property, and hereby 

determines that the continued use of the Furniture is uneconomical, inefficient to maintain, 

and/or serves no useful function. 

SECTION 3. DISPOSITION OF SURPLUS TANGIBLE PERSONAL PROPERTY. The District 

hereby directs and authorizes staff to dispose of the Furniture by donating it either to another 

Governmental Unit within the District or to a private nonprofit agency as defined in section 

273.01(3), Florida Statutes; or, if such donation cannot reasonably be accomplished, by 

disposing of it for value to any person, or by disposing of it for value without bids to the state, to 

any Governmental Unit, or to any political subdivision as defined in section 1.01, Florida 

Statutes, or by disposing of it for value to another Governmental Unit within the District or to a 

private nonprofit agency as defined in section 273.01(3); or, if neither donation nor sale can 

reasonably be accomplished, by destroying or abandoning it, all in accordance with the 

provisions of Chapter 274, Florida Statutes. 

SECTION 4. SEVERABILITY. The invalidity or unenforceability of any one or more 

provisions of this Resolution shall not affect the validity or enforceability of the remaining 

portions of this Resolution, or any part thereof. 

SECTION 5. EFFECTIVE DATE. This Resolution shall take effect immediately upon the 

passage and adoption of this Resolution by the Board of Supervisors of the Bartram Springs 

Community Development District. 

PASSED AND ADOPTED this _____ day of March, 2021. 

ATTEST: BOARD OF SUPERVISORS OF THE 

BARTRAM SPRINGS COMMUNITY 

DEVELOPMENT DISTRICT 

Witness Chairperson, Board of Supervisors 
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RESOLUTION 2021-02_ 

A RESOLUTION OF THE BOARD OF SUPERVISORS OF 

THE BARTRAM SPRINGS COMMUNITY 

DEVELOPMENT DISTRICT CLASSIFYING SURPLUS 

TANGIBLE PERSONAL PROPERTY; AUTHORIZING 

DISPOSITION OF SURPLUS TANGIBLE PERSONAL 

PROPERTY; PROVIDING A SEVERABILITY CLAUSE; 

AND PROVIDING AN EFFECTIVE DATE. 

WHEREAS, the Bartram Springs Community Development District (the “District”) is a 
local unit of special-purpose government established pursuant to Chapter 190, Florida Statutes, 

for the purpose of providing, operating and maintaining infrastructure improvements, facilities 

and services to the lands within the District; and 

WHEREAS, as such, the District is a governmental unit within the meaning of Chapter 

274, Florida Statutes (“Governmental Unit”); and 

WHEREAS, the District has purchased and owns certain furniture, which furniture was 

purchased for use in the District’s club area (the “Furniture”); and 

WHEREAS, the District desires to classify the Furniture as surplus tangible personal 

property, and to determine that the Furniture is obsolete and that continued use of the Furniture is 

uneconomical, inefficient to maintain, and/or serves no useful function; and 

WHEREAS, the District has considered the best interests of the District, the value and 

condition of the Furniture, and the probability of the Furniture’s being desired by prospective 
donees or purchasers; and 

WHEREAS, the District desires to dispose of the Furniture for value to any person, or 

for value without bids to the state, to any Governmental Unit, or to any political subdivision as 

defined in section 1.01, Florida Statutes, or for value to another Governmental Unit within the 

District or to a private nonprofit agency as defined in section 273.01(3); or, if such sale cannot 

reasonably be accomplished, by donating it either to another Governmental Unit within the 

District or to a private nonprofit agency as defined in section 273.01(3), Florida Statutes; or, if 

neither sale nor donation can reasonably be accomplished, the District hereby determines that the 

Furniture is without commercial value and desires to destroy or abandon it, all in accordance 

with the provisions of Chapter 274, Florida Statutes; and 

WHEREAS, the District believes that disposing of the Furniture in this fashion is the 

most efficient and cost-effective means of disposing of the Furniture; and 

WHEREAS, the District has estimated the value of the Furniture to be less than Five 

Thousand Dollars ($5,000); and 



 

 

      

 

 

     

   

 

     

      

 

 

      

 

     

 

 

      

    

  

    

  

     

   

       

   

 

      

  

 

 

        

   

 

 

 

 

     

 

 

 

   

 

 

 

 

    

       

_____________________________ ________________________________ 

WHEREAS, the District believes that it is in its best interests to dispose of the Furniture 

in this fashion.   

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF SUPERVISORS 

OF THE BARTRAM SPRINGS COMMUNITY DEVELOPMENT DISTRICT: 

SECTION 1. INCORPORATION OF RECITALS. All of the representations, findings and 

determinations contained within the recitals stated above are recognized as true and accurate and 

are expressly incorporated into this Resolution. 

SECTION 2. CLASSIFICATION OF SURPLUS TANGIBLE PERSONAL PROPERTY. The 

District hereby classifies the Furniture as surplus tangible personal property, and hereby 

determines that the continued use of the Furniture is uneconomical, inefficient to maintain, 

and/or serves no useful function. 

SECTION 3. DISPOSITION OF SURPLUS TANGIBLE PERSONAL PROPERTY. The District 

hereby directs and authorizes staff to dispose of the Furniture for value to any person, or for 

value without bids to the state, to any Governmental Unit, or to any political subdivision as 

defined in section 1.01, Florida Statutes, or for value to another Governmental Unit within the 

District or to a private nonprofit agency as defined in section 273.01(3); or, if such sale cannot 

reasonably be accomplished, by donating it either to another Governmental Unit within the 

District or to a private nonprofit agency as defined in section 273.01(3), Florida Statutes; or, if 

neither sale nor donation can reasonably be accomplished, by destroying or abandoning it, all in 

accordance with the provisions of Chapter 274, Florida Statutes. 

SECTION 4. SEVERABILITY. The invalidity or unenforceability of any one or more 

provisions of this Resolution shall not affect the validity or enforceability of the remaining 

portions of this Resolution, or any part thereof. 

SECTION 5. EFFECTIVE DATE. This Resolution shall take effect immediately upon the 

passage and adoption of this Resolution by the Board of Supervisors of the Bartram Springs 

Community Development District. 

PASSED AND ADOPTED this ____ day of March, 2021. 

ATTEST: BOARD OF SUPERVISORS OF THE 

BARTRAM SPRINGS COMMUNITY 

DEVELOPMENT DISTRICT 

Witness Chairperson, Board of Supervisors 
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IDocks, Decks & More Inc. 

DMS-13 I 
BL-4659 I

(904) 226-3688 
IQuote 
I 

Vesta Property I
Contact :Winslow Wheeler 
Dog Park 2-28-21 I 
14530 Cherry Lake Dr I 
East Jacksonville Fl 32258 

I318 0797 
wwheeler@vestapropertyservices.com I 

I 
I 
I 
I 
I 
I 
I 

WORK TO BE DONE: Build 3 Separate Bulkhead (3' x 90) Include Returns + Railings 

Bulk.head 18,200.00 
Hand Rails 
Fill Dirt 
Sod 

SPECIFICATIONS: 

1> All Poles & Wood used will be Marine Grade treated (CCA 2.5). 
2> Wlll put a tie back rod on every pole, Anchored with a butt and cement. 
3> Will put filter cloth on back of entire wall 
4> Will put a cap brd on top of entire wall 

Terms: 

Payments to be made as follows: 

250.00 down, SO% - 250.00 (8,85 
0.00) when materials are delivered. 
Balance (9,100.00) due on completion of job 
Any work changes made to the above are subject to a charge. 
Both parties have to agree. 

Home, Business Owner Date: Docks, Deck &More Inc Dote: 
THIS PROPOSAL MAY BE WITHDRAWN IF NOT ACCEPTED WITHIN 20 DAYS. 

https://9,100.00
https://18,200.00
mailto:wwheeler@vestapropertyservices.com
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ESTATE MANAGEMENT SERVICES, Inc. 

305 Indigo Drive, Brunswick, GA 31525 
888-307-6637 Toll Free 

(912) 466-9800 Main Office 
(912)261-8882 Fax 

www.A2Zponds.com 

February 26, 2021 

Winslow Wheeler 
Bartram Springs CDD 
Ph: 904-318-0797 
Email: wwheeler@vestapropertyservices.com 

Re: SOX Dredge 

Dear Winslow Wheeler, 

Per your request, we are providing you with a proposal to repair a 150' section ofthe dog park 
pond using SOX system. The stormwater pond is about 1.2 acres and has multiple drains from 
adjacent areas leading to the pond. Some ofthe adjacent areas ofthe pond sheet drain to the 
pond. The drains and drainage profile are in our consideration of this proposal. The grass around 
the pond seems to be coastal Bermuda that has heavy foot/dog traffic. The eroded areas of the 
bank have exceeded the constructed bank line to a distance of about eight feet. Some of the worst 
eroded areas have a negative elevation to full pool. 

We are proposing a SOX system to correct the eroded areas (150') and to permanently stabilize 
the newly created shoreline. SOX is a synthetic woven material that can be 6', 12', 18', or 24' 
depending on the severity of the erosion. I have attached a SOX brochure for our review. We 
have confirmed with the manufacturer that pet activity over the system is no issue for SOX. We 
typically install 200' of SOX per day. The SOX system will use sediment removed from the 
pond by hydraulic dredge to fill the SOX. We perform a hydroacoustic bathymetry survey pre 
and post of a SOX project. The survey will identify sediment location and volumes in the pond. 
The survey will also further benefit your stormwater permit by allowing us to remove sediment 
and decrease your diminish holding capacity (NPDES MS4 regulations). Typically, clients will 
sod over, seed over, or mulch over our finished SOX product to help blend in with the adjacent 
areas. 

We propose to supply all labor and material to complete your 150' shoreline SOX project. We 
will use a 12' SOX in order to encapsulate the new shoreline as well as the deep impacted erosion 
areas. The slope of the SOX will be a gradual slope that transitions into the water versus a . 

mailto:wwheeler@vestapropertyservices.com
www.A2Zponds.com


bullnose finish . The gradual slope will be suited for pet activity. Once we finish the SOX 
installation, we will apply a thin layer of sediment over the SOX and seed the area with a coastal 
blend. The sediment will be removed from the pond using our amphibious dredge unit (Truxor). 
The Truxor access will be from the gate opening. The two park benches will be removed to 
complete the project (if we can). Estate Management Services will not accept responsibility for 
damage to the benches in the removal process. It is our understanding; the benches were 
scheduled for replacement anyways. Once this project has been completed, we offer a five year 
warranty or a lifetime warranty if we manage the pond actively. The cost for this project will be: 
$1 I, 700.00. 

Upon acceptance, a fonnal contract will be provided. We require a 25% deposit, 25% due upon 
arrival, 24% due upon major completion, and a final payment due net 15 upon completion of the 
project and receipt ofour summary and final bathymetry survey. Our current lead time on SOX 
projects is about 3.5 months. 

Estate Management Services, Inc. is a Georgia based corporation with office locations throughout 
the Southeast, Midsouth, and Midwest. The company has been a federally licensed aquatics 
contractor for 27 years. We hold multiple licenses and are Master Certified in stonnwater 
management. We are factory authorized for SOX distribution, installation, and inspection. 

Upon your approval, please initial, sign, date, and fax back to 9 I 2-261 -8882. Ifyou would like to 
discuss this further, please call 912-466-9800. 

Customer Print Name Title 

Customer Signature Date 

02/26/2021 
John Crabb/ESTATE MANAGEMENT SERVICES, Inc. Date 

Customer Billing Information: _____________ __________ 



FARRELL BR@S 
1t&6tR~:®filB1 
Docks • Decks • Bo.it Lifts • Bulkhc.ids 

P.O. s~ 50397, Jukson•.•.lle Beach,fl 322<0 
9O-H,26 '4506 wNw.fa-n:11 ma- ;'le.com 

Job Site Location 

Bartram Springs COD 
Dog Park 
14530 Cheny Lake Drive East 
Jacksonville,FL 32258 

Proposal 
Date Estimate# 

2/17/2021 2021-053 

Name/ Address 

Bartram Springs COD 
Winsl(7N Wheeler. Operations Mgr. 
14530 Cheny Lake Drive East 
Jacksonville, FL 32258 

(904) 218-0797 

redskins20@icloud.com 

Ir you have any questions ofconcerns, please contact 
Scon Farrell at: 

(904) 626-4506 or srarrell@farrellmarine.com 

ProjectP.O. No. 

Bulkhead Bulkhead 

Description Qty Unit Cost Total 

BULKHEAD BID PROPOSAL 

Farrell Brolhers Marine Construction will 

PT WOOD BULKHEAD WITH WOOD CAP - approx 120' Total Lenglh 32,890.00 32,890.00 
Construct a PT nmber Bulkhead according to the following specs: 
- Exposure Height: 3' +f. • 
- Frontage Length: 120' (includes return walls 
- Wing Wall lenglhs: NIA 
- Face Pile Dlameler &Length: 12' long - 8' butt spaced on 5' centers 
• Vertical Cribbing Dimensions:2'x8'x5' tong 
• Waler: two (2) Double Laminated 2"x8' PT Timbers 
• Tie Rod Type, Length, &Spacing:N/A - Wall wUI be Cantilever Design 
•Cap Type, Width, Fasteners: 2'x10' #1 Grade PT Timber attached with 3' Stainless steel screws 
- Mirafi Non-woven Geotextile Fabric will line Interior of Bulkhead 
" Includes up to five (5) - truck loads (18 cubic yards per truck) of fill dirt 

ENVIRONMENTAL PERMIT: FDEP Full Permit Appllcallon &Associated Fees (if required) 1,445.00 1,445.00 
Attain St. John's County Bulldlng Permits with Associated Approvals & Inspections (requires Sealed 1,485.00 1,465.00 
Engineered Drawings) (if required) 
Engineered Sealed Drawings of Structure (if required) 950.00 950.00 

All pilings will be hydraulically driven with a 1,000 lbs. hydraulic pfle driving hammer andfor 1,000 lbs. vibratory 
hammer. All bolts, nails, washers and nuts are hot dipped galvanized or stainless steel. 

Replacement Sod, Irrigation, Electrical, and Water are not Included In prlce, however they can be arranged. All 
permits are required to be on file at Farrell Brolhers Marine. All Insurance certificates are available upon 
requesL Farrell Brothers Marine Construction is not responsible for any grass, shrubs, utilities, sprinkler 
systems, septic systems, trees,walkways/ paths, pools In work area or its path. Extreme care will be taken to 
avoid any damages. 

w 

P.O. Box S0397• JackY.:rr~ill~ &-.!.ch, A32240• CGC I50?535•9&-¥.QM-4506• 904.G26.4"190• fJX 90,1.2417.7562 • infoGfan-dhn.1•--1e CL'"' 

https://1,465.00
https://1,485.00
https://1,445.00
https://1,445.00
https://32,890.00
https://32,890.00
https://ma-;'le.com


ProposalFARRELL BR@S 
imH-tBJ 
Docks • Decks • Boat Lif ls • Bulkheads 

P.O. Box 50397,J:?.Ckson~~lle Beach, Fl 32240 
904.626 "'1506 www.farn:llmmc.com 

Date Estimate# 

2/17/2021 2021-053 

Name / Address 

Bartram Springs COD 

Job Site Location 

Bartram Springs CDD 
Dog ParkWinslow Wheeler, Operations Mgr. 

14530 CherTY Lake Drive East 
Jacksonville, FL 32258 

14530 Cherry Lake Drive East 
Jacksonville, FL 32258 

(904) 218-0797 

rcdskins20@icloud.com 

~ ~ 

Ifyou have any questions ofconcerns, please contact 
Scott Farrell at: 

(904) 626-4506 or sfarrell@farrellmarine.com 

Description 

P.0.No. 

Bulkhead 

TERMS: 10% due at contract signing, 40% at anival of crew, equipment, and malerials. 40% due al 80% 
completion. Remaining 10% plus fill dirt & any additional balance due to change orders due at completion of 
project. 

THIS PROPOSAL MAY BE WITHDRAWN IF NOT ACCEPTED WITHIN 30 DAYS 
• Material prices are extremely volatile right now because of COVID, we have done our best to anticipate a fair 
value for all of the material involved. Price Is subject to change it there Is a significant move in the material 
market. 

-... 

Questions or Concerns, please contact Scott Farrell at: (904) 626-4506 or 
sfarrell@farrellmarine.oom I 

Qty 

Project 

Bulkhead 

Unit Cost Total 

IP.O.Box 50397• J,Kbcrrvillc tk~ch, Fl 32240• CGC 1509535 • ?e>~8~&4506• ?0-1.G2G.4-490• f.J.,'< 904.247.7562 • inf~fam:ll~M"°'e.com I 

https://inf~fam:ll~M"�'e.com
www.farn:llmmc.com
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Eslimato 

~-AfS,5 £$ Tl1.V,TE mn 
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~:,m Spnngs HOA 
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TOYA!. $17,970.00 

https://17,970.00
https://3.220.00
https://13.500.00
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- JAXCQ 
FURNITURE 

Social Hall Furniture Proposal 
Prepared by Derri Lassiter Young and Sue O’Lear 

March 1, 2021 

ALTONBURY BLUE COASTER FINE 

LOVESEAT FURNITURE 
$710.00 BARSTOOLS 
3 $178.99 

4 

COASTER FINE 
FURNITURE 
Kella Table and Chairs 
$674.99 
6 

COASTER 
FINE 
FURNITURE 
Coffee Table 
$366.99 
1 

COASTER FINE 
FURNITURE 
Accent Cabinet Still to find: Window Treatments, Wall 
$875.99 Hangings, Greenery 
2 
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Everest Series 6-Ft. Park Bench With Back-$379.00-ltem # 398-6001 

ih~par~\~)
C A T A L O G 

Newport Recycled Plastic Bench-$330.00 Item# 289-3006 

https://Bench-$330.00


ih~p~r~~~)
C A T A L O G 

Recycled Plastic Renaissance Park Bench-$880.00 203-1145-858819 

Global Industrial™ 6 ft. Outdoor Steel Bench with Backrest - Expanded Metal -
Black-Promotional Price: $281.95 

Item#: T97277154BL 

https://Bench-$880.00


·

-

·.
~

~ ---
' 

I' . 

, 

Global Industrial-Polly Products Econo-Mizer 6 Ft. Backed Bench, Cedar 
Bench/Black Frame-Price: $289.95 

Item#: T978704178 

Ec-:--~--~ ---=------
....,_Yri_ 

Global Industrial Frog Furnishings Recycled Plastic 5 ft. Heritage Bench, Cedar 
Bench/Green Frame- Price: $719.00 

Item #: T978264080 
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EIGHTH ORDER OF BUSINESS 



communities 

Email: florida_mdusupport@cable.comcast.com 

Phone: 

Vendor ID: 456587 

Statement Date: 10/2020 - 12/2020 

Payment Amount: $5,177.62 

Statement Number: 769549 

Corp / Sys: 8495 

Complex Code: 2038 

Page 1 of 1 

Revenue Share Recipient Property Address 

Bartram Springs Community Development District 

Bartram Springs Community 

475 West Town Place 

St Augustine, FL 32092 

Bartram Springs 

Bartram Springs Parkway 

Jacksonville, FL 32258 

We’re pleased to provide this statement to you electronically, saving thousands of sheets of paper each year going forward. If you have somehow 
received this via paper copy, please provide your e-mail address with the Corp/SYS & Complex from this statement to: 
nrsa_support@cable.comcast.com 

Data Revenue Share Payment Details 

Period Unit 
Size 

# of 
Subscribers Penetration % Rev Share Rate Revenue Payment 

Oct 2020 1400 671 47.93% 3.00% $40,077.07 $1,202.30 

Nov 2020 1400 676 48.29% 3.00% $40,596.24 $1,217.89 

Dec 2020 1400 684 48.86% 3.00% $41,508.33 $1,245.26 

Subtotal Revenue Share Amount: $3,665.45 

Video Revenue Share Payment Details 

Period Unit 
Size 

# of 
Subscribers Penetration % Rev Share Rate Revenue Payment 

Oct 2020 1400 466 33.29% 2.00% $23,507.02 $470.13 

Nov 2020 1400 462 33.00% 2.00% $26,582.34 $531.65 

Dec 2020 1400 466 33.29% 2.00% $25,518.81 $510.39 

Subtotal Revenue Share Amount: $1,512.17 

https://1,512.17
https://3,665.45
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Company ID Number: 1635496

THE E-VERIFY 
MEMORANDUM OF UNDERSTANDING 

FOR EMPLOYERS 

ARTICLE I 
PURPOSE AND AUTHORITY 

The parties to this agreement are the Department of Homeland Security (DHS) and the
Bartram Springs Community Development District (Employer).  The purpose of this agreement is to
set forth terms and conditions which the Employer will follow while participating in E-Verify.

E-Verify is a program that electronically confirms an employee’s eligibility to work in the United States 
after completion of Form I-9, Employment Eligibility Verification (Form I-9). This Memorandum of 
Understanding (MOU) explains certain features of the E-Verify program and describes specific 
responsibilities of the Employer, the Social Security Administration (SSA), and DHS. 

Authority for the E-Verify program is found in Title IV, Subtitle A, of the Illegal Immigration Reform and 
Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as amended (8 U.S.C. 
§ 1324a note). The Federal Acquisition Regulation (FAR) Subpart 22.18, “Employment Eligibility 
Verification” and Executive Order 12989, as amended, provide authority for Federal contractors and 
subcontractors (Federal contractor) to use E-Verify to verify the employment eligibility of certain 
employees working on Federal contracts. 

ARTICLE II 
RESPONSIBILITIES 

A. RESPONSIBILITIES OF THE EMPLOYER 

1. The Employer agrees to display the following notices supplied by DHS in a prominent place that is 
clearly visible to prospective employees and all employees who are to be verified through the system: 

a. Notice of E-Verify Participation 

b. Notice of Right to Work 

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone 
numbers of the Employer representatives to be contacted about E-Verify. The Employer also agrees to 
keep such information current by providing updated information to SSA and DHS whenever the 
representatives’ contact information changes. 

3. The Employer agrees to grant E-Verify access only to current employees who need E-Verify access. 
Employers must promptly terminate an employee’s E-Verify access if the employer is separated from 
the company or no longer needs access to E-Verify. 

Page 1 of 17 E-Verify MOU for Employers | Revision Date 06/01/13 



 

       

 

 

      
  

     
      

     
     

    

    

  
 

  
    

  

     
  

   
   

        
 

       
    

      
   

      
     

 
   

     
 

     
   

    
    

    
 

   
   

    

    

Company ID Number: 1635496

4. The Employer agrees to become familiar with and comply with the most recent version of the 
E-Verify User Manual. 

5. The Employer agrees that any Employer Representative who will create E-Verify cases will 
complete the E-Verify Tutorial before that individual creates any cases. 

a. The Employer agrees that all Employer representatives will take the refresher tutorials when 
prompted by E-Verify in order to continue using E-Verify.  Failure to complete a refresher tutorial 
will prevent the Employer Representative from continued use of E-Verify. 

6. The Employer agrees to comply with current Form I-9 procedures, with two exceptions: 

a. If an employee presents a "List B" identity document, the Employer agrees to only accept "List 
B" documents that contain a photo. (List B documents identified in 8 C.F.R. § 274a.2(b)(1)(B)) can 
be presented during the Form I-9 process to establish identity.) If an employee objects to the photo 
requirement for religious reasons, the Employer should contact E-Verify at 
888-464-4218. 

b. If an employee presents a DHS Form I-551 (Permanent Resident Card), Form I-766 
(Employment Authorization Document), or U.S. Passport or Passport Card to complete Form I-9, 
the Employer agrees to make a photocopy of the document and to retain the photocopy with the 
employee’s Form I-9. The Employer will use the photocopy to verify the photo and to assist DHS 
with its review of photo mismatches that employees contest. DHS may in the future designate 
other documents that activate the photo screening tool. 

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right 
to present any List A, or List B and List C, document(s) to complete the Form I-9. 

7. The Employer agrees to record the case verification number on the employee's Form I-9 or to print 
the screen containing the case verification number and attach it to the employee's Form I-9. 

8. The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to 
complete, retain, and make available for inspection Forms I-9 that relate to its employees, or from other 
requirements of applicable regulations or laws, including the obligation to comply with the 
antidiscrimination requirements of section 274B of the INA with respect to Form I-9 procedures. 

a. The following modified requirements are the only exceptions to an Employer’s obligation to not 
employ unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B 
identity documents must have photos, as described in paragraph 6 above; (2) When an Employer 
confirms the identity and employment eligibility of newly hired employee using E-Verify procedures, 
the Employer establishes a rebuttable presumption that it has not violated section 274A(a)(1)(A) of 
the Immigration and Nationality Act (INA) with respect to the hiring of that employee; (3) If the 
Employer receives a final nonconfirmation for an employee, but continues to employ that person, 
the Employer must notify DHS and the Employer is subject to a civil money penalty between $550 
and $1,100 for each failure to notify DHS of continued employment following a final 
nonconfirmation; (4) If the Employer continues to employ an employee after receiving a final 
nonconfirmation, then the Employer is subject to a rebuttable presumption that it has knowingly 
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Company ID Number: 1635496

employed an unauthorized alien in violation of section 274A(a)(1)(A); and (5) no E-Verify participant 
is civilly or criminally liable under any law for any action taken in good faith based on information 
provided through the E-Verify. 

b. DHS reserves the right to conduct Form I-9 compliance inspections, as well as any other 
enforcement or compliance activity authorized by law, including site visits, to ensure proper use of 
E-Verify. 

9. The Employer is strictly prohibited from creating an E-Verify case before the employee has been 
hired, meaning that a firm offer of employment was extended and accepted and Form I-9 was 
completed.  The Employer agrees to create an E-Verify case for new employees within three Employer 
business days after each employee has been hired (after both Sections 1 and 2 of Form I-9 have been 
completed), and to complete as many steps of the E-Verify process as are necessary according to the 
E-Verify User Manual. If E-Verify is temporarily unavailable, the three-day time period will be extended 
until it is again operational in order to accommodate the Employer's attempting, in good faith, to make 
inquiries during the period of unavailability. 

10. The Employer agrees not to use E-Verify for pre-employment screening of job applicants, in 
support of any unlawful employment practice, or for any other use that this MOU or the E-Verify User 
Manual does not authorize. 

11. The Employer must use E-Verify for all new employees. The Employer will not verify selectively 
and will not verify employees hired before the effective date of this MOU. Employers who are Federal 
contractors may qualify for exceptions to this requirement as described in Article II.B of this MOU. 

12. The Employer agrees to follow appropriate procedures (see Article III below) regarding tentative 
nonconfirmations. The Employer must promptly notify employees in private of the finding and provide 
them with the notice and letter containing information specific to the employee’s E-Verify case.   The 
Employer agrees to provide both the English and the translated notice and letter for employees with 
limited English proficiency to employees.  The Employer agrees to provide written referral instructions 
to employees and instruct affected employees to bring the English copy of the letter to the SSA. The 
Employer must allow employees to contest the finding, and not take adverse action against employees 
if they choose to contest the finding, while their case is still pending. Further, when employees contest 
a tentative nonconfirmation based upon a photo mismatch, the Employer must take additional steps 
(see Article III.B. below) to contact DHS with information necessary to resolve the challenge. 

13. The Employer agrees not to take any adverse action against an employee based upon the 
employee's perceived employment eligibility status while SSA or DHS is processing the verification 
request unless the Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(l)) that the employee 
is not work authorized. The Employer understands that an initial inability of the SSA or DHS automated 
verification system to verify work authorization, a tentative nonconfirmation, a case in continuance 
(indicating the need for additional time for the government to resolve a case), or the finding of a photo 
mismatch, does not establish, and should not be interpreted as, evidence that the employee is not work 
authorized. In any of such cases, the employee must be provided a full and fair opportunity to contest 
the finding, and if he or she does so, the employee may not be terminated or suffer any adverse 
employment consequences based upon the employee’s perceived employment eligibility status 
Page 3 of 17 E-Verify MOU for Employers | Revision Date 06/01/13 



 

       

 

 

   
    

   
    

   
  

 
     

     
    

   
 

 
  

    
     

     
   

     
   

    

      
     

    
   

    
  

   

      
    

             
  

  

       
    

   
   

    
    

    

Company ID Number: 1635496

(including denying, reducing, or extending work hours, delaying or preventing training, requiring an 
employee to work in poorer conditions, withholding pay, refusing to assign the employee to a Federal 
contract or other assignment, or otherwise assuming that he or she is unauthorized to work) until and 
unless secondary verification by SSA or DHS has been completed and a final nonconfirmation has 
been issued. If the employee does not choose to contest a tentative nonconfirmation or a photo 
mismatch or if a secondary verification is completed and a final nonconfirmation is issued, then the 
Employer can find the employee is not work authorized and terminate the employee’s employment. 
Employers or employees with questions about a final nonconfirmation may call E-Verify at 1-888-464-
4218 (customer service) or 1-888-897-7781 (worker hotline). 

14. The Employer agrees to comply with Title VII of the Civil Rights Act of 1964 and section 274B of 
the INA as applicable by not discriminating unlawfully against any individual in hiring, firing, 
employment eligibility verification, or recruitment or referral practices because of his or her national 
origin or citizenship status, or by committing discriminatory documentary practices. The Employer 
understands that such illegal practices can include selective verification or use of E-Verify except as 
provided in part D below, or discharging or refusing to hire employees because they appear or sound 
“foreign” or have received tentative nonconfirmations. The Employer further understands that any 
violation of the immigration-related unfair employment practices provisions in section 274B of the INA 
could subject the Employer to civil penalties, back pay awards, and other sanctions, and violations of 
Title VII could subject the Employer to back pay awards, compensatory and punitive damages. 
Violations of either section 274B of the INA or Title VII may also lead to the termination of its 
participation in E-Verify. If the Employer has any questions relating to the anti-discrimination provision, 
it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD). 

15. The Employer agrees that it will use the information it receives from E-Verify only to confirm the 
employment eligibility of employees as authorized by this MOU. The Employer agrees that it will 
safeguard this information, and means of access to it (such as PINS and passwords), to ensure that it 
is not used for any other purpose and as necessary to protect its confidentiality, including ensuring that 
it is not disseminated to any person other than employees of the Employer who are authorized to 
perform the Employer's responsibilities under this MOU, except for such dissemination as may be 
authorized in advance by SSA or DHS for legitimate purposes. 

16. The Employer agrees to notify DHS immediately in the event of a breach of personal information. 
Breaches are defined as loss of control or unauthorized access to E-Verify personal data. All 
suspected or confirmed breaches should be reported by calling 1-888-464-4218 or via email at 
E-Verify@dhs.gov.  Please use “Privacy Incident – Password” in the subject line of your email when 
sending a breach report to E-Verify. 

17. The Employer acknowledges that the information it receives from SSA is governed by the Privacy 
Act (5 U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.S.C. 1306(a)). Any person who 
obtains this information under false pretenses or uses it for any purpose other than as provided for in 
this MOU may be subject to criminal penalties. 

18. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and 
evaluation of E-Verify, which includes permitting DHS, SSA, their contractors and other agents, upon 
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Company ID Number: 1635496

reasonable notice, to review Forms I-9 and other employment records and to interview it and its 
employees regarding the Employer’s use of E-Verify, and to respond in a prompt and accurate manner 
to DHS requests for information relating to their participation in E-Verify. 

19. The Employer shall not make any false or unauthorized claims or references about its participation 
in E-Verify on its website, in advertising materials, or other media. The Employer shall not describe its 
services as federally-approved, federally-certified, or federally-recognized, or use language with a 
similar intent on its website or other materials provided to the public. Entering into this MOU does not 
mean that E-Verify endorses or authorizes your E-Verify services and any claim to that effect is false. 

20. The Employer shall not state in its website or other public documents that any language used 
therein has been provided or approved by DHS, USCIS or the Verification Division, without first 
obtaining the prior written consent of DHS. 

21. The Employer agrees that E-Verify trademarks and logos may be used only under license by 
DHS/USCIS (see M-795 (Web)) and, other than pursuant to the specific terms of such license, may not 
be used in any manner that might imply that the Employer’s services, products, websites, or 
publications are sponsored by, endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify. 

22. The Employer understands that if it uses E-Verify procedures for any purpose other than as 
authorized by this MOU, the Employer may be subject to appropriate legal action and termination of its 
participation in E-Verify according to this MOU. 

B. RESPONSIBILITIES OF FEDERAL CONTRACTORS 

1. If the Employer is a Federal contractor with the FAR E-Verify clause subject to the employment 
verification terms in Subpart 22.18 of the FAR, it will become familiar with and comply with the most 
current version of the E-Verify User Manual for Federal Contractors as well as the E-Verify 
Supplemental Guide for Federal Contractors. 

2. In addition to the responsibilities of every employer outlined in this MOU, the Employer understands 
that if it is a Federal contractor subject to the employment verification terms in Subpart 22.18 of the 
FAR it must verify the employment eligibility of any “employee assigned to the contract” (as defined in 
FAR 22.1801). Once an employee has been verified through E-Verify by the Employer, the Employer 
may not create a second case for the employee through E-Verify. 

a. An Employer that is not enrolled in E-Verify as a Federal contractor at the time of a contract 
award must enroll as a Federal contractor in the E-Verify program within 30 calendar days of 
contract award and, within 90 days of enrollment, begin to verify employment eligibility of new hires 
using E-Verify.  The Employer must verify those employees who are working in the United States, 
whether or not they are assigned to the contract. Once the Employer begins verifying new hires, 
such verification of new hires must be initiated within three business days after the hire date. Once 
enrolled in E-Verify as a Federal contractor, the Employer must begin verification of employees 
assigned to the contract within 90 calendar days after the date of enrollment or within 30 days of an 
employee’s assignment to the contract, whichever date is later. 
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b. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a 
contract award must use E-Verify to begin verification of employment eligibility for new hires of the 
Employer who are working in the United States, whether or not assigned to the contract, within 
three business days after the date of hire. If the Employer is enrolled in E-Verify as a Federal 
contractor for 90 calendar days or less at the time of contract award, the Employer must, within 90 
days of enrollment, begin to use E-Verify to initiate verification of new hires of the contractor who 
are working in the United States, whether or not assigned to the contract. Such verification of new 
hires must be initiated within three business days after the date of hire. An Employer enrolled as a 
Federal contractor in E-Verify must begin verification of each employee assigned to the contract 
within 90 calendar days after date of contract award or within 30 days after assignment to the 
contract, whichever is later. 

c. Federal contractors that are institutions of higher education (as defined at 20 U.S.C. 1001(a)), 
state or local governments, governments of Federally recognized Indian tribes, or sureties 
performing under a takeover agreement entered into with a Federal agency under a performance 
bond may choose to only verify new and existing employees assigned to the Federal contract. Such 
Federal contractors may, however, elect to verify all new hires, and/or all existing employees hired 
after November 6, 1986. Employers in this category must begin verification of employees assigned 
to the contract within 90 calendar days after the date of enrollment or within 30 days of an 
employee’s assignment to the contract, whichever date is later. 

d. Upon enrollment, Employers who are Federal contractors may elect to verify employment 
eligibility of all existing employees working in the United States who were hired after November 6, 
1986, instead of verifying only those employees assigned to a covered Federal contract. After 
enrollment, Employers must elect to verify existing staff following DHS procedures and begin 
E-Verify verification of all existing employees within 180 days after the election. 

e. The Employer may use a previously completed Form I-9 as the basis for creating an E-Verify 
case for an employee assigned to a contract as long as: 

i. That Form I-9 is complete (including the SSN) and complies with Article II.A.6, 

ii. The employee’s work authorization has not expired, and 

iii. The Employer has reviewed the Form I-9 information either in person or in 
communications with the employee to ensure that the employee’s Section 1, Form I-9 
attestation has not changed (including, but not limited to, a lawful permanent resident alien 
having become a naturalized U.S. citizen). 

f. The Employer shall complete a new Form I-9 consistent with Article II.A.6 or update the 
previous Form I-9 to provide the necessary information if: 

i. The Employer cannot determine that Form I-9 complies with Article II.A.6, 

ii. The employee’s basis for work authorization as attested in Section 1 has expired or 
changed, or 

iii. The Form I-9 contains no SSN or is otherwise incomplete. 

Note: If Section 1 of Form I-9 is otherwise valid and up-to-date and the form otherwise complies with 
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Article II.C.5, but reflects documentation (such as a U.S. passport or Form I-551) that expired after 
completing Form I-9, the Employer shall not require the production of additional documentation, or use 
the photo screening tool described in Article II.A.5, subject to any additional or superseding instructions 
that may be provided on this subject in the E-Verify User Manual. 

g. The Employer agrees not to require a second verification using E-Verify of any assigned 
employee who has previously been verified as a newly hired employee under this MOU or to 
authorize verification of any existing employee by any Employer that is not a Federal contractor 
based on this Article. 

3. The Employer understands that if it is a Federal contractor, its compliance with this MOU is a 
performance requirement under the terms of the Federal contract or subcontract, and the Employer 
consents to the release of information relating to compliance with its verification responsibilities under 
this MOU to contracting officers or other officials authorized to review the Employer’s compliance with 
Federal contracting requirements. 

C. RESPONSIBILITIES OF SSA 

1. SSA agrees to allow DHS to compare data provided by the Employer against SSA’s database.  SSA 
sends DHS confirmation that the data sent either matches or does not match the information in SSA’s 
database. 

2. SSA agrees to safeguard the information the Employer provides through E-Verify procedures.  SSA 
also agrees to limit access to such information, as is appropriate by law, to individuals responsible for 
the verification of Social Security numbers or responsible for evaluation of E-Verify or such other 
persons or entities who may be authorized by SSA as governed by the Privacy Act (5 U.S.C. § 552a), 
the Social Security Act (42 U.S.C. 1306(a)), and SSA regulations (20 CFR Part 401). 

3. SSA agrees to provide case results from its database within three Federal Government work days of 
the initial inquiry. E-Verify provides the information to the Employer. 

4. SSA agrees to update SSA records as necessary if the employee who contests the SSA tentative 
nonconfirmation visits an SSA field office and provides the required evidence.  If the employee visits an 
SSA field office within the eight Federal Government work days from the date of referral to SSA, SSA 
agrees to update SSA records, if appropriate, within the eight-day period unless SSA determines that 
more than eight days may be necessary. In such cases, SSA will provide additional instructions to the 
employee. If the employee does not visit SSA in the time allowed, E-Verify may provide a final 
nonconfirmation to the employer. 

Note: If an Employer experiences technical problems, or has a policy question, the employer should 
contact E-Verify at 1-888-464-4218. 

D. RESPONSIBILITIES OF DHS 

1. DHS agrees to provide the Employer with selected data from DHS databases to enable the 
Employer to conduct, to the extent authorized by this MOU: 

a. Automated verification checks on alien employees by electronic means, and 
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b. Photo verification checks (when available) on employees. 

2. DHS agrees to assist the Employer with operational problems associated with the Employer's 
participation in E-Verify. DHS agrees to provide the Employer names, titles, addresses, and telephone 
numbers of DHS representatives to be contacted during the E-Verify process. 

3. DHS agrees to provide to the Employer with access to E-Verify training materials as well as an 
E-Verify User Manual that contain instructions on E-Verify policies, procedures, and requirements for 
both SSA and DHS, including restrictions on the use of E-Verify. 

4. DHS agrees to train Employers on all important changes made to E-Verify through the use of 
mandatory refresher tutorials and updates to the E-Verify User Manual. Even without changes to 
E-Verify, DHS reserves the right to require employers to take mandatory refresher tutorials. 

5. DHS agrees to provide to the Employer a notice, which indicates the Employer's participation in 
E-Verify. DHS also agrees to provide to the Employer anti-discrimination notices issued by the Office of 
Special Counsel for Immigration-Related Unfair Employment Practices (OSC), Civil Rights Division, 
U.S. Department of Justice. 

6. DHS agrees to issue each of the Employer’s E-Verify users a unique user identification number and 
password that permits them to log in to E-Verify. 

7. DHS agrees to safeguard the information the Employer provides, and to limit access to such 
information to individuals responsible for the verification process, for evaluation of E-Verify, or to such 
other persons or entities as may be authorized by applicable law. Information will be used only to verify 
the accuracy of Social Security numbers and employment eligibility, to enforce the INA and Federal 
criminal laws, and to administer Federal contracting requirements. 

8. DHS agrees to provide a means of automated verification that provides (in conjunction with SSA 
verification procedures) confirmation or tentative nonconfirmation of employees' employment eligibility 
within three Federal Government work days of the initial inquiry. 

9. DHS agrees to provide a means of secondary verification (including updating DHS records) for 
employees who contest DHS tentative nonconfirmations and photo mismatch tentative 
nonconfirmations. This provides final confirmation or nonconfirmation of the employees' employment 
eligibility within 10 Federal Government work days of the date of referral to DHS, unless DHS 
determines that more than 10 days may be necessary. In such cases, DHS will provide additional 
verification instructions. 

ARTICLE III 
REFERRAL OF INDIVIDUALS TO SSA AND DHS 

A. REFERRAL TO SSA 

1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print the 
notice as directed by E-Verify. The Employer must promptly notify employees in private of the finding 
and provide them with the notice and letter containing information specific to the employee’s E-Verify 
Page 8 of 17 E-Verify MOU for Employers | Revision Date 06/01/13 
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case. The Employer also agrees to provide both the English and the translated notice and letter for 
employees with limited English proficiency to employees. The Employer agrees to provide written 
referral instructions to employees and instruct affected employees to bring the English copy of the letter 
to the SSA. The Employer must allow employees to contest the finding, and not take adverse action 
against employees if they choose to contest the finding, while their case is still pending. 

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the 
tentative nonconfirmation as soon as possible after the Employer receives the tentative 
nonconfirmation. Only the employee may determine whether he or she will contest the tentative 
nonconfirmation. 

3. After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as 
directed by E-Verify.  The Employer must record the case verification number, review the employee 
information submitted to E-Verify to identify any errors, and find out whether the employee contests the 
tentative nonconfirmation. The Employer will transmit the Social Security number, or any other 
corrected employee information that SSA requests, to SSA for verification again if this review indicates 
a need to do so. 

4. The Employer will instruct the employee to visit an SSA office within eight Federal Government work 
days. SSA will electronically transmit the result of the referral to the Employer within 10 Federal 
Government work days of the referral unless it determines that more than 10 days is necessary. 

5. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case 
updates. 

6. The Employer agrees not to ask the employee to obtain a printout from the Social Security 
Administration number database (the Numident) or other written verification of the SSN from the SSA. 

B. REFERRAL TO DHS 

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must promptly 
notify employees in private of the finding and provide them with the notice and letter containing 
information specific to the employee’s E-Verify case. The Employer also agrees to provide both the 
English and the translated notice and letter for employees with limited English proficiency to 
employees. The Employer must allow employees to contest the finding, and not take adverse action 
against employees if they choose to contest the finding, while their case is still pending. 

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the 
tentative nonconfirmation as soon as possible after the Employer receives the tentative 
nonconfirmation. Only the employee may determine whether he or she will contest the tentative 
nonconfirmation. 

3. The Employer agrees to refer individuals to DHS only when the employee chooses to contest a 
tentative nonconfirmation. 

4. If the employee contests a tentative nonconfirmation issued by DHS, the Employer will instruct the 
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employee to contact DHS through its toll-free hotline (as found on the referral letter) within eight 
Federal Government work days. 

5. If the Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative 
nonconfirmation notice and follow the instructions outlined in paragraph 1 of this section for tentative 
nonconfirmations, generally. 

6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo 
mismatch, the Employer will send a copy of the employee’s Form I-551, Form I-766, U.S. Passport, or 
passport card to DHS for review by: 

a. Scanning and uploading the document, or 

b. Sending a photocopy of the document by express mail (furnished and paid for by the employer). 

7. The Employer understands that if it cannot determine whether there is a photo match/mismatch, the 
Employer must forward the employee’s documentation to DHS as described in the preceding 
paragraph.  The Employer agrees to resolve the case as specified by the DHS representative who will 
determine the photo match or mismatch. 

8. DHS will electronically transmit the result of the referral to the Employer within 10 Federal 
Government work days of the referral unless it determines that more than 10 days is necessary. 

9. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case 
updates. 

ARTICLE IV 
SERVICE PROVISIONS 

A. NO SERVICE FEES 

1. SSA and DHS will not charge the Employer for verification services performed under this MOU. The 
Employer is responsible for providing equipment needed to make inquiries. To access E-Verify, an 
Employer will need a personal computer with Internet access. 

ARTICLE V 
MODIFICATION AND TERMINATION 

A.  MODIFICATION 

1. This MOU is effective upon the signature of all parties and shall continue in effect for as long as the 
SSA and DHS operates the E-Verify program unless modified in writing by the mutual consent of all 
parties. 

2. Any and all E-Verify system enhancements by DHS or SSA, including but not limited to E-Verify 
checking against additional data sources and instituting new verification policies or procedures, will be 
covered under this MOU and will not cause the need for a supplemental MOU that outlines these 
changes. 
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B.  TERMINATION 

1. The Employer may terminate this MOU and its participation in E-Verify at any time upon 30 days 
prior written notice to the other parties. 

2. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and thereby the 
Employer’s participation in E-Verify, with or without notice at any time if deemed necessary because of 
the requirements of law or policy, or upon a determination by SSA or DHS that there has been a breach 
of system integrity or security by the Employer, or a failure on the part of the Employer to comply with 
established E-Verify procedures and/or legal requirements. The Employer understands that if it is a 
Federal contractor, termination of this MOU by any party for any reason may negatively affect the 
performance of its contractual responsibilities.  Similarly, the Employer understands that if it is in a state 
where E-Verify is mandatory, termination of this by any party MOU may negatively affect the 
Employer’s business. 

3. An Employer that is a Federal contractor may terminate this MOU when the Federal contract that 
requires its participation in E-Verify is terminated or completed. In such cases, the Federal contractor 
must provide written notice to DHS. If an Employer that is a Federal contractor fails to provide such 
notice, then that Employer will remain an E-Verify participant, will remain bound by the terms of this 
MOU that apply to non-Federal contractor participants, and will be required to use the E-Verify 
procedures to verify the employment eligibility of all newly hired employees. 

4. The Employer agrees that E-Verify is not liable for any losses, financial or otherwise, if the Employer 
is terminated from E-Verify. 

ARTICLE VI 
PARTIES 

A. Some or all SSA and DHS responsibilities under this MOU may be performed by contractor(s), and 
SSA and DHS may adjust verification responsibilities between each other as necessary. By separate 
agreement with DHS, SSA has agreed to perform its responsibilities as described in this MOU. 

B. Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive 
or procedural, enforceable at law by any third party against the United States, its agencies, officers, or 
employees, or against the Employer, its agents, officers, or employees. 

C. The Employer may not assign, directly or indirectly, whether by operation of law, change of control or 
merger, all or any part of its rights or obligations under this MOU without the prior written consent of 
DHS, which consent shall not be unreasonably withheld or delayed. Any attempt to sublicense, assign, 
or transfer any of the rights, duties, or obligations herein is void. 

D. Each party shall be solely responsible for defending any claim or action against it arising out of or 
related to E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom, including (but 
not limited to) any dispute between the Employer and any other person or entity regarding the 
applicability of Section 403(d) of IIRIRA to any action taken or allegedly taken by the Employer. 

E. The Employer understands that its participation in E-Verify is not confidential information and may be 
disclosed as authorized or required by law and DHS or SSA policy, including but not limited to, 
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Congressional oversight, E-Verify publicity and media inquiries, determinations of compliance with 
Federal contractual requirements, and responses to inquiries under the Freedom of Information Act 
(FOIA). 

F. The individuals whose signatures appear below represent that they are authorized to enter into this 
MOU on behalf of the Employer and DHS respectively. The Employer understands that any inaccurate 
statement, representation, data or other information provided to DHS may subject the Employer, its 
subcontractors, its employees, or its representatives to: (1) prosecution for false statements pursuant to 
18 U.S.C. 1001 and/or; (2) immediate termination of its MOU and/or; (3) possible debarment or 
suspension. 

G. The foregoing constitutes the full agreement on this subject between DHS and the Employer. 

To be accepted as an E-Verify participant, you should only sign the Employer’s Section of the 
signature page. If you have any questions, contact E-Verify at 1-888-464-4218. 
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Bartram Springs Community Development District

Darren A De Santis

Electronically Signed 01/28/2021

USCIS Verification Division

Electronically Signed 01/28/2021

Company ID Number: 

Approved by: 

1635496

Employer 

Name (Please Type or Print) Title 

Signature Date 

Department of Homeland Security – Verification Division 

Name (Please Type or Print) Title 

Signature Date 
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Information Required for the E-Verify Program 

Information relating to your Company: 

Company Name 

Company Facility Address 
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Bartram Springs Community Development District

475 West Town Place
Saint Augustine, FL 32092

County or Parish SAINT JOHNS

Employer Identification Number 510432579

North American Industry 
Classification Systems Code 925

Parent Company 

Number of Employees 1 to 4

Number of Sites Verified for 1
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Are you verifying for more than 1 site? If yes, please provide the number of sites verified for in 
each State: 

FLORIDA 1 site(s)
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Information relating to the Program Administrator(s) for your Company on policy questions or 
operational problems: 

Name Kelly  Adams
Phone Number (865) 717 - 7700
Fax Number
Email Address kadams@gmstnn.com

Name Darren A De Santis
Phone Number (954) 721 - 8681 ext. 208
Fax Number
Email Address ddesantis@gmssf.com
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Field Operations Manager’s Report 

Date of report: 3/08/2021 Submitted by Winslow Wheeler 

CIP-Review of 2021 Projects-No Board Action Required-Update 

A spread sheet has been prepared for the purposes of following all the ongoing CIP projects that will be discussed 
by this writer. 

1. Pump and Motor for irrigation well-Complete. 
2. Landscape refurbishment-Estimated start date 3/15/2021 
3. Pool Slide Refurbishment-Interior- Complete. 
4. Pool Slide refurbishment-exterior- In Progress 
5. Aluminum Playground fence- Complete 
6. Asphalt resurfacing- basketball courts- Estimated start date 2/29/2021 
7. Tennis Court Repair- Estimated start date 2/29/2021 
8. JEA-Reclaimed Water Meter-west pond- Installed-awaiting plumber completion. 
9. Wood pergola refurbishment- Complete. 
10. All facility tile Floors cleaned, and anti-slip coating applied-Complete. 
11. Fitness equipment-Complete 
12. Pool furniture-Pending 

Dog Park Renovation/Excavation-

Over the life of the community, the Dog park located at Veterans park began eroding some time ago at the waters’ 
edge. Currently 4 of 5 proposals have been gathered for the board’s consideration. The options available for a long-
term repair of the area are known as a traditional 2-3 foot “Bulkhead” placed in the 100-foot area that needs 
renovation. The bulkhead would have a rail/fence on the areas near open water while there will be two openings left 
in the identical areas currently. Further, the second product to consider is known as “Shoresox”. Describe as and is 
constructed with a single layer of knitted high density polyethylene mesh that is lined with burlap, giving Shoresox 
its maximum moisture retention capabilities that allows vegetation of new living shorelines and hillsides. Either, 
once completed will secure the wall from further erosion while being a maintenance free solution. 

United Landscapes (Bulkhead)-$17,970.00 

Docks, Decks and More-$18,200.00 

Farrell Brothers Marine Construction- $32,890.00 

Estate Management services--Shoresox-$11,700.00 (8-12 weeks to begin) 

https://services--Shoresox-$11,700.00
https://Construction-$32,890.00
https://More-$18,200.00
https://Bulkhead)-$17,970.00


   

 

    

            

          

 

 

 

      

      

 

 

Lake Benches-Board Action Needed 

The Park and Facilities- Please see attached quote for difference in styles/costs of benches. 

Global Industrial- Please see attached quote for difference in styles/costs of benches. 

COMPLETED PROJECTS 

Tile Cleaning 



 

 

    

 

 

  

 

     

 

COMPLETED PROJECTS 

Social hall 

COMPLETED PROJECTS 

Social Hall service window 



 
      
       
    
     
             

    
       
      
        
        
            
       
       
        
         
      
    
       
       
     
     
       
    
             

 

  
        
        
          
       
        
          
        
         
             
     
       
       
        
        
       

 

 
 

      
                

   
            

            
     

Completed Projects 
1. Replacement of Park Benches at Amenity Park and Splash pad. 
2. Replaced dry wall in club suite. 
3. Security Cameras are infrared capable. 
4. Social Hall floor complete. 
5. City of Jacksonville contacted regarding facility uneven sidewalks (all highlighted with spray paint) and 

potholes on Bartram springs parkway. 
6. Shrubbery in front of the elementary school has been removed. 
7. Repaired Caps on entryway walls. 
8. Touched up and cleaned walls in gym. 
9. Replaced silicon in ladies and men’s bathrooms. 
10. Replaced light bulb at splash pad and repaired parking lot lighting. 
11. Repairing stop sign at amenity center. 
12. Repair exterior window frame at social hall. 
13. Monthly follow up on community street lighting. 
14. Pressure was foyer/car port and rear and front of gym. 
15. Acid washed all pool drains. 
16. Repaired men’s urinal 
17. Painted tops of all green trash lids on pool deck. 
18. Added Dog station at Garth Pond. 
19. Replaced Veterans park flags. 
20. Replaced tennis court light bulb. 
21. Installed new receiver in social hall and hid all wires. 
22. Lake doctors replaced aerator at Veterans dog park. 
23. Daily maintenance completed of the pools and Amenity center area. Pictures of completed projects will be 

available upon request. 

Expected Projects 
1. Capital Improvement projects in progress. Please see above entry. 
2. Front entry bridge railing will be painted hunter green. 
3. Add three park benches to the dog park area. 
4. Tennis court post will be repaired. 
5. Tennis court light replacement proposals are being gathered. 
6. Basketball court resurfacing has been pending due to weather. 
7. Replacement light at splash pad on order. 
8. Replacement light for median (east) on racetrack road. 
9. Working on lighting for median at traffic light for RTR and BSP. 
10. Replacing pool coffin hinges 
11. Install Kick plates on interior bathroom door in the gym. 
12. Updating amenity center landscape in foyer. 
13. Replacing all ceiling light at social hall 
14. Replacing all ceiling fans at social hall. 
15. Paint all community caps at Monuments. 

LAKE DOCTORS UPDATE 

• Routine monthly treatments continue, with temperatures expected to begin increasing algae and vegetation 
growth increase. We will adhere to our regimented treatment schedule and Lake Doctors has been 
available to respond quickly to any problems. 

• Actions include methodical and appropriate treatments to control aquatic weeds and algae. There have 
been few challenges this Fall and winter. The Techs report that they are not having problems regarding 
access or issues requiring CDD assistance. 



 
 

                  
       

  
            

 
 

                   
       

            

 

      

 

LANDSCAPE UPDATE 

• Landscape crews continue to work the facility every two weeks. Crews are doing more detailing at this 
point prepping for the spring season where growth will increase and require crews to be present 4 times per 
month/weekly. 

• Changes are on the horizon!! The new landscape for the front of the facility will begin 3/15/21. Thank you 
to Mr. Walden and board members for all your efforts in bringing about the necessary changes to the 
community. 

• Other items to notice are a few pending changes to the flower beds inside the amenity center. The 3 flower 
beds on the first landing will be thinned out and the middle revamped. In addition, the lower flowerbed in 
front of the fountain will be rearranged so that chlorine water does not hurts our annual plants. 

Should you have any comments or questions feel free to contact me directly. 
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General Manager’s Report 

Date of report: 3/1/2021 Submitted by: Sue O’Lear 

General Managers Update 

Supervisors, 

February was a busy month for us! We focused time and energy working on the Social Hall 
renovation project, getting the pool deck and the lifeguard staff ready for Spring Break, and 
having a very successful Valentine themed Penguin Plunge. 

COVID 19 Virus Update 

Latest update 

• In preparation for Spring Break, I spoke with Supervisor Chipman, and the following 

protocol was decided upon: 

o The No Guest policy will continue 

o The pool area will allow 70% capacity 

o We will utilize a combination of Sign Up Genius and a sign in sheet in order to 

monitor capacity and be able to provide accurate contact tracing should the 

need arise. Reservation slots will be available every 90 minutes (like last 

summer) and walk ups will also be allowed as long as we have room. 

• We had discussion about using a sign-in sheet for all Amenity Center access to ensure 

proper contact tracing. 

Website Design 

• Our web design team offered 3 logo designs for consideration: 



 

                                                  

 



 

 

  

       

   

         

       

    

  

 

       

      

      

        

     

        
 

            
 

 

Summer Camp 

• Current Summer Camp enrollment is at 126 reservations. 

Summer Swim Team 

• The latest update states that the organization is planning virtual meets that will result in 

the swim team needing the pool area on 3 Saturdays, along with the regular practice 

schedule. Awaiting confirmation from Gary Sowell. 

Special Events 

• PENGUIN PLUNGE: The Penguin Plunge took place February 13 with great success. 

Sarah’s attention to detail produced some fantastic results; we heard resident feedback 

about the personalized cookie favors, adorable photo op, and waterproof signs that 

people could hold coming down the slide. The weather cooperated well (meaning, it 

was cold enough) and we had the firepit roaring. 



                 

  

 
 

      

       

   

 

 
 

       

• PAWS IN THE PARK: Happening at the dog park on 3/6/21 from 9AM – 1PM with Pet 

Wants Jax Beach in attendance. 

• CORNHOLE TOURNAMENT AND CHILI COOKOFF: Friday, March 26th. Sarah will be 

overseeing the whole event; Winslow will manage the Cornhole Tournament, Sue will 

manage the Chili Cook Off. 

• SPRING FLING: Currently in planning for April. 



 

    

   

      

   

         

         

       

     

 

2021 Programs 

• Amenity Athletics 

o Flag Football: Amenity Athletics has received requests to add Summer Flag 

Football to their offerings. More information to follow. 

o 3 on 3 Basketball: Enrollment for the Basketball program grew and we ended up 

with the fourth largest number of participants. Games will be hosted by several 

properties, based on the ratio of the number of enrollees; ours will be from 3-

7PM on Thursday, April 29th. 
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Bartram Springs 
Community Development District 

Unaudited Financial Reporting as of 
January 31, 2021 

Meeting Date 
February 8, 2021 



  
  

 
 

BARTRAM SPRINGS 
COMMUNITY DEVELOPMENT DISTRICT 

BALANCE SHEET 
January 31, 2021 

Non-Major 
Major Funds Funds Total 

Debt Capital Governmental 
General Service Reserve Funds 

ASSETS: 

CASH 

Hancock Bank $176,849 --- --- $176,849 
Petty Cash $200 --- --- $200 

Capital Reserve --- --- $63,840 $63,840 

INVESTMENTS 
State Board $7,718 --- --- $7,718 
Custody - Excess Funds $935,772 --- --- $935,772 
Series - 2016-1 
Reserve --- $714,830 --- $714,830 
Revenue --- $1,354,582 --- $1,354,582 
Due From General --- --- --- $0 
Series - 2016-2 
Revenue --- $58,960 --- $58,960 

ELECTRIC DEPOSITS $720 --- --- $720 

TOTAL ASSETS $1,121,259 $2,128,372 $63,840 $3,313,472 

LIABILITIES: 

ACCOUNTS PAYABLE $23,210 --- $5,687 $28,898 

ACCRUED EXPENSES $5,757 --- --- $5,757 

FICA/FEDERAL PAYABLE --- --- --- $0 

DEFERRED REVENUE --- --- --- $0 

DUE TO GENERAL FUND --- --- --- $0 

DUE TO DEBT SERVICE --- --- --- $0 

FUND BALANCES:
 NONSPENDABLE $720 --- --- $720

 UNASSIGNED $1,091,572 --- --- $1,091,572

 RESTRICTED FOR DEBT SERVICE --- $2,128,372 --- $2,128,372

 ASSIGNED FOR CAPITAL PROJECTS --- --- $58,153 $58,153 

TOTAL LIABILITIES & FUND EQUITY 
& OTHER CREDITS $1,121,259 $2,128,372 $63,840 $3,313,472 
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BARTRAM SPRINGS 
Community Development District 

General Fund 
Statement of Revenues, Expenditures and Changes in Fund Balance 

For the Period Ended January 31, 2021 

DESCRIPTION 
ADOPTED 
BUDGET 

Prorated Budget
Thru 01/31/21 

Actual 
Thru 01/31/21 Variance 

REVENUES: 

Maintenance Assessments $1,266,292 $1,225,066 $1,225,066 $0 
Facility Income $9,000 $3,000 $1,669 ($1,331) 
Program Sharing - ASG $7,000 $796 $796 $0 
Comcast Revenue Share $18,000 $6,000 $5,099 ($901) 
Interest/Miscellaneous Income $1,000 $333 $82 ($251)

 TOTAL REVENUES $1,301,292 $1,235,195 $1,232,712 ($2,483) 

EXPENDITURES: 

ADMINISTRATIVE: 
Supervisor Fees $12,000 $4,000 $3,000 $1,000 
Fica Expense $918 $306 $230 $77 
Engineering Fees $6,000 $2,000 $1,310 $691 
Assessment Roll $5,000 $5,000 $5,000 $0 
Arbitrage $600 $0 $0 $0 
Attorney Fees $38,000 $12,667 $6,847 $5,819 
Dissemination $500 $167 $0 $167 
Trustee Fees $12,300 $0 $0 $0 
Annual Audit $3,250 $0 $0 $0 
Management Fees $51,090 $17,030 $17,030 $0 
Computer Time $1,000 $333 $333 $0 
Website $2,400 $800 $600 $200 
Telephone $250 $83 $111 ($28) 
Postage $1,000 $333 $45 $289 
Insurance $50,629 $50,629 $50,302 $327 
Printing & Binding $1,500 $500 $338 $162 
Record Storage $350 $117 $0 $117 
Legal Advertising $2,900 $967 $337 $630 
Other Current Charges $1,000 $333 $336 ($3) 
Office Supplies $350 $117 $250 ($133) 
Dues, Licenses, Subscriptions $175 $175 $175 $0

 TOTAL ADMINISTRATIVE EXPENDITURES $191,212 $95,557 $86,243 $9,313 

AMENITY CENTER 
Utilities: 
Electric $65,000 $21,667 $20,612 $1,055 
Water/Irrigation $24,000 $8,000 $8,386 ($386) 
Cable $7,000 $2,333 $2,896 ($562) 
Gas $1,500 $500 $612 ($112) 
Trash Removal $9,036 $3,012 $3,077 ($65) 
Security: 
Security Monitoring $3,300 $1,100 $280 $820 
Access Cards $2,200 $733 $0 $733 
Management Contracts: 
Facility Management $141,424 $47,141 $47,141 $0 
Pool Attendants $59,990 $19,997 $0 $19,997 
Field Management/Administration $64,500 $21,500 $21,500 $0 
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BARTRAM SPRINGS 

Community Development District 
General Fund 

Statement of Revenues, Expenditures and Changes in Fund Balance 

For the Period Ended January 31, 2021 

DESCRIPTION 
ADOPTED 
BUDGET 

Prorated Budget
Thru 01/31/21 

Actual 
Thru 01/31/21 Variance 

Pool Maintenance $38,528 $12,843 $12,843 $0 
Pool Chemicals $25,000 $8,333 $6,333 $2,000 
Janitorial $33,865 $11,288 $11,288 $0 
Gym Monitor $25,743 $8,581 $8,581 $0 
Night Swim $8,960 $2,987 $0 $2,987 
Facility Maintenance $47,841 $15,947 $15,947 $0 
Facility Maintenance - COVID $0 $0 $3,235 ($3,235) 
Repairs and Maintenance $64,660 $21,553 $18,901 $2,653 
Special Events $17,050 $5,683 $2,649 $3,034 
Holiday Decorations $4,500 $1,500 $188 $1,312 
Fitness Center Repairs/Supplies $9,500 $3,167 $2,879 $288 
Office Supplies $4,500 $1,500 $1,098 $402 
ASCAP/BMI Licenses $3,000 $1,000 $0 $1,000

 TOTAL AMENITY CENTER $661,097 $220,366 $188,446 $31,920 

GROUNDS MAINTENANCE 
Landscape Maintenance $178,415 $59,472 $59,472 ($0) 
Landscape Contingency $40,000 $13,333 $2,550 $10,784 
Lake Maintenance $20,328 $6,776 $5,082 $1,694 
Fountain Maintenance $1,140 $380 $285 $95 
Grounds Maintenance $20,000 $6,667 $899 $5,768 
Pump Repairs $7,500 $2,500 $1,770 $730 
Streetlight Repairs $5,700 $1,900 $0 $1,900 
Irrigation Repairs $10,000 $3,333 $0 $3,333 
Miscellaneous $2,500 $833 $0 $833 
Capital Reserves Contributions $163,400 $0 $0 $0

 TOTAL GROUNDS MAINTENANCE $448,983 $95,194 $70,057 $25,137

 TOTAL EXPENDITURES $1,301,292 $411,117 $344,746 $66,371 

EXCESS REVENUES/(EXPENDITURES) $0 $887,966 

Fund Balance - Beginning $0 $204,326 

Fund Balance - Ending $0 $1,092,292 
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Bartram Springs
Community Development District 

General Fund 
Month By Month Income Statement 

Fiscal Year 2021 

October November December January February March April May June July August September Total 
Revenues: 

Maintenance Assessments $8,995 $246,593 $948,453 $21,024 $0 $0 $0 $0 $0 $0 $0 $0 $1,225,066 
Facility Income $200 $0 $1,469 $0 $0 $0 $0 $0 $0 $0 $0 $0 $1,669 
Fitness Training Revenue $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 
Program Sharing - ASG $0 $0 $796 $0 $0 $0 $0 $0 $0 $0 $0 $0 $796 
Comcast Revenue Share $0 $0 $5,099 $0 $0 $0 $0 $0 $0 $0 $0 $0 $5,099 
Interest/Miscellaneous Income $2 $2 $73 $5 $0 $0 $0 $0 $0 $0 $0 $0 $82 
Total Revenues $9,197 $246,595 $955,891 $21,029 $0 $0 $0 $0 $0 $0 $0 $0 $1,232,712 

Expenditures: 

Administrative 
Supervisor Fees $0 $1,000 $800 $1,200 $0 $0 $0 $0 $0 $0 $0 $0 $3,000 
FICA Expense $0 $77 $61 $92 $0 $0 $0 $0 $0 $0 $0 $0 $230 
Engineering $291 $534 $485 $0 $0 $0 $0 $0 $0 $0 $0 $0 $1,310 
Assessment Roll $5,000 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $5,000 
Arbitrage $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 
Trustee Fees $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 
Dissemination $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 
Attorney $334 $2,843 $3,670 $0 $0 $0 $0 $0 $0 $0 $0 $0 $6,847 
Bond Counsel Opinion $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 
Annual Audit $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 
Management Fees $4,258 $4,258 $4,258 $4,258 $0 $0 $0 $0 $0 $0 $0 $0 $17,030 
Computer Time $83 $83 $83 $83 $0 $0 $0 $0 $0 $0 $0 $0 $333 
Website $150 $150 $150 $150 $0 $0 $0 $0 $0 $0 $0 $0 $600 
Telephone $21 $16 $14 $61 $0 $0 $0 $0 $0 $0 $0 $0 $111 
Postage $19 $14 $2 $11 $0 $0 $0 $0 $0 $0 $0 $0 $45 
Insurance $50,302 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $50,302 
Printing & Binding $46 $19 $117 $156 $0 $0 $0 $0 $0 $0 $0 $0 $338 
Records Storage $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 
Legal Advertising $174 $0 $83 $80 $0 $0 $0 $0 $0 $0 $0 $0 $337 
Other Current Charges $115 $57 $106 $57 $0 $0 $0 $0 $0 $0 $0 $0 $336 
Office Supplies $9 $152 $81 $8 $0 $0 $0 $0 $0 $0 $0 $0 $250 
Dues, Licenses & Subscriptions $0 $175 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $175 

Total Administrative $60,801 $9,376 $9,911 $6,155 $0 $0 $0 $0 $0 $0 $0 $0 $86,243 
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Bartram Springs
Community Development District 

General Fund 
Month By Month Income Statement 

Fiscal Year 2021 

Amenity Center
Utilities 
Electric 
Water/irrigation 
Cable 
Gas 
Trash Removal 
Security 
Security Monitoring 
Access Cards 
Management Contracts 
Facility Management 
Pool Attendants 
Field Mgnt/Admin 
Pool Maintenance 
Pool Chemicals 
Janitorial 
Gym Monitor 
Night Swim 
Facility Maintenance 
Facility Maintenance - COVID 
Repairs and Maintenance 
Special Events 
Holiday Decorations 
Fitness Center Repairs/Supplies 
Office Supplies 
ASCAP/BMI Licenses 
Total Amenity Center 

Grounds Maintenance 
Landscape Maintenance 
Lanscape Contingency 
Lake Maintenance 
Fountain Maintenance 
Grounds Maintenance 
Pump Repairs 
Streetlight Repairs 
Miscellaneous 
Irrigation Repairs 
Capital Reserves Contributions 
Total Grounds Maintenance 

Contingency 
Total Expenditures 

October 

$6,045 
$2,660 

$718 
$85 

$727 

$0 
$0 

$11,785 
$0 

$5,375 
$3,211 
$1,583 
$2,822 
$2,145 

$0 
$3,987 

$796 
$8,123 

$0 
$0 

$1,082 
$510 

$0 
$51,653 

$14,868 
$650 

$1,694 
$0 

$363 
$1,245 

$0 
$0 
$0 
$0 

$18,820 

$0 
$131,275 

November 

$4,886 
$1,623 

$726 
$153 
$783 

$280 
$0 

$11,785 
$0 

$5,375 
$3,211 
$1,583 
$2,822 
$2,145 

$0 
$3,987 
$1,046 
$4,395 

$371 
$188 
$650 
$193 

$0 
$46,203 

$14,868 
$825 

$1,694 
$0 

$535 
$0 
$0 
$0 
$0 
$0 

$17,922 

$0 
$73,502 

December 

$4,800 
$3,028 

$726 
$260 
$783 

$0 
$0 

$11,785 
$0 

$5,375 
$3,211 
$1,583 
$2,822 
$2,145 

$0 
$3,987 

$796 
$3,302 
$1,928 

$0 
$1,147 

$395 
$0 

$48,074 

$14,868 
$1,075 
$1,694 

$285 
$0 
$0 
$0 
$0 
$0 
$0 

$17,922 

$0 
$75,906 

January 

$4,881 
$1,075 

$726 
$114 
$783 

$0 
$0 

$11,785 
$0 

$5,375 
$3,211 
$1,583 
$2,822 
$2,145 

$0 
$3,987 

$597 
$3,081 

$350 
$0 
$0 
$0 
$0 

$42,515 

$14,868 
$0 
$0 
$0 
$0 

$525 
$0 
$0 
$0 
$0 

$15,393 

$0 
$64,063 

February 

$0 
$0 
$0 
$0 
$0 

$0 
$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 

March 

$0 
$0 
$0 
$0 
$0 

$0 
$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 

April 

$0 
$0 
$0 
$0 
$0 

$0 
$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 

May 

$0 
$0 
$0 
$0 
$0 

$0 
$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 

June 

$0 
$0 
$0 
$0 
$0 

$0 
$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 

July 

$0 
$0 
$0 
$0 
$0 

$0 
$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 

August 

$0 
$0 
$0 
$0 
$0 

$0 
$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 

September 

$0 
$0 
$0 
$0 
$0 

$0 
$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 

Total 

$20,612 
$8,386 
$2,896 

$612 
$3,077 

$280 
$0 

$47,141 
$0 

$21,500 
$12,843 
$6,333 

$11,288 
$8,581 

$0 
$15,947 
$3,235 

$18,901 
$2,649 

$188 
$2,879 
$1,098 

$0 
$188,446 

$59,472 
$2,550 
$5,082 

$285 
$899 

$1,770 
$0 
$0 
$0 
$0 

$70,057 

$0 
$344,746 

Excess Revenues (Expenditures) ($122,078) $173,093 $879,985 ($43,034) $0 $0 $0 $0 $0 $0 $0 $0 $887,966 
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BARTRAM SPRINGS 
Community Development District 

Debt Service - Series 2016-1 and 2016-2 
Statement of Revenues & Expenditures 

For the Period Ended January 31, 2021 

Adopted Prorated Budget
DESCRIPTION Budget Thru 01/31/21 

REVENUES: 

Assessments $1,433,591 
Interest Earned $5,000 

TOTAL REVENUES $1,438,591 

EXPENDITURES: 

Series 2016-1 

Interest - 11/1 $276,575 
Special Call - 11/1 $0 
Interest - 5/1 $276,575 
Principal - 5/1 $830,000 
Special Call - 5/1 $0 

Series 2016-2 

Interest - 11/1 $29,600 
Interest - 5/1 $29,600 

TOTAL EXPENDITURES $1,442,350 

OTHER SOURCES/(USES): 

Interfund Transfer In/(Out) $0 

TOTAL OTHER SOURCES(USES) $0 

EXCESS REVENUES/(EXPENDITURES) ($3,759) 

Fund Balance - Beginning $337,754 

Fund Balance - Ending $333,995 

$1,386,903 
$1,667 

$1,388,569 

$276,575 
$0 
$0 
$0 
$0 

$29,600 
$0 

$306,175 

$0 

$0 

Actual 
Thru 01/31/21 Variance 

$1,386,903 
$134 

$1,387,037 

$0 
($1,533)

($1,533) 

$276,575 
$5,000 

$0 
$0 
$0 

$0 
($5,000) 

$0 
$0 
$0 

$29,600 
$0 

$311,175 

$0 
$0

($5,000) 

$0 

$0 

$1,075,862 

$1,052,511 

$2,128,372 

$0 

$0 

6



 
  

  
    

    

 

BARTRAM SPRINGS 
Community Development District 

Capital Reserve Fund 
Statement of Revenues & Expenditures 

For the Period Ended January 31, 2021 

Adopted Prorated Budget
DESCRIPTION Budget Thru 01/31/21 

REVENUES: 

New Capital Projects - Transfer In

 TOTAL REVENUES 

EXPENDITURES: 

Capital Projects 
Repairs and Maintenance 
Other Service Charges

 TOTAL EXPENDITURES 

OTHER SOURCES/(USES): 

Interfund Transfer In/(Out) 

TOTAL OTHER SOURCES(USES) 

EXCESS REVENUES/(EXPENDITURES) 

Fund Balance - Beginning 

Fund Balance - Ending 

$163,400 

$163,400 

$75,000 
$0 

$800 

$75,800 

$0 

$0 

$87,600 

$114,559 

$202,159 

$0 

$0 

$25,000 
$0 

$267 

$25,267 

$0 

$0 

Actual 
Thru 01/31/21 Variance 

$0 

$0 

$0

$0 

$26,039 
$17,874 

$152 

$44,065 

($1,039) 
($17,874) 

$114

($18,799) 

$0 

$0 

($44,065) 

$102,218 

$58,153 

$0 

$0 
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Bartram Springs 
Community Development District 

Long Term Debt Report 

Series 2016-1 Special Assessment Refunding and Revenue Bonds 

Interest Rate: 3.70%% 
Maturity Date: 
Reserve Fund Definition: 

5/1/36 
50% of Max Annual Debt Service 

Reserve Fund Requirement: 
Reserve Balance: 

$715,211
$714,830 

Bonds outstanding - 11/1/2019 
Less: May 1, 2020 (Mandatory) 
Less: May 1, 2020 (Prepayment) 
Less: November 1, 2020 (Prepayment) 

$15,760,000
($800,000) 
($10,000) 
($5,000) 

Current Bonds Outstanding $14,945,000 

Series 2016-2 Special Assessment Revenue Bonds 

Interest Rate: 3.70% 
Maturity Date: 
Reserve Fund Definition: 

5/1/34 
One reserve account 

Reserve Fund Requirement: 
Reserve Balance: 

$0.00 
$0.00 

Bonds outstanding - 11/1/2019 $1,600,000 

Current Bonds Outstanding $1,600,000 
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BARTRAM SPRINGS COMMUNITY DEVELOPMENT DISTRICT 
Fiscal Year 2021  Summary of Assessments Receipts 

DIRECT BILLS 

DIRECT BILLS ASSESSED  UNITS 
2016-1 DEBT 
ASSESSED 

2016-2 DEBT 
ASSESSED 

O&M 
ASSESSED 

TOTAL 
ASSESSED 

COMMERCIAL - BS CENTER, LLC 21,818 15,943.53 - 8,994.66 24,938.19 

DIRECT BILLS RECEIVED 
2016-1 DEBT 

RECEIVED 
2016-2 DEBT 

RECEIVED 
O&M 

RECEIVED 
TOTAL 

RECEIVED 
COMMERCIAL - BS CENTER, LLC 15,943.53 - 8,994.66 24,938.19 

DIRECT BILLS - BALANCE DUE - - - -
Direct bills on payment plan with 50% due 11/1/20, 25% due 2/1/21, and 25% due 5/1/21 

TAX ROLL 

TOTAL TAX ROLL UNITS 
2016-1 DEBT 
ASSESSED 

2016-2 DEBT 
ASSESSED 

O&M 
ASSESSED 

TOTAL 
ASSESSED 

NET TAX ROLL ASSESSED 1,694 1,358,241.31 59,197.95 1,257,299.70 2,674,738.96 

DUVAL COUNTY DISTRIBUTION 
DATE 

RECEIVED 
2016-1 DEBT 

RECEIVED 
2016-2 DEBT 

RECEIVED 
O&M 

RECEIVED 
TOTAL 

RECEIVED 
1 11/6/2020 
2 11/15/2020 
3 11/20/2020 
4 11/27/2020 
5 12/7/2020 
6 12/11/2020 
7 12/23/2020 
8 1/6/2021 
9 1/21/2021 

10 2/4/2021 

7,945.87 
22,540.89 
67,490.76 

168,413.53 
989,065.02 

24,148.25 
11,386.20 
17,569.27 

5,142.75 
6,687.34 

-
-
-
-
-
-
-

346.32 
982.43 

2,941.54 
7,340.18 

43,107.67 
1,052.48 

496.26 
765.74 
224.14 
291.46 

-
-
-
-
-
-
-

7,355.35 
20,865.70 
62,474.99 

155,897.39 
915,559.81 

22,353.60 
10,540.00 
16,263.56 

4,760.55 
6,190.35 

-
-
-
-
-
-
-

15,647.54 
44,389.02 

132,907.29 
331,651.10 

1,947,732.51 
47,554.34 
22,422.46 
34,598.57 
10,127.44 
13,169.15 

-
-
-
-
-
-
-

TOTAL COUNTY DISTRIB.       1,320,389.88           57,548.22   1,222,261.31      2,600,199.42 

TOTAL TAX ROLL DUE (DISCOUNTS NOT TAKEN)            37,851.43             1,649.73        35,038.39           74,539.54 

TOTAL DISTRICT UNITS 
2016-1 DEBT 

SERVICE 
2016-2 DEBT 

SERVICE O&M TOTAL 
TOTAL ASSESSED 

TOTAL RECEIVED 

23,512 1,374,184.84 

1,336,333.41 

59,197.95 

57,548.22 

1,266,294.36 

1,231,255.97 

2,699,677.15 

2,625,137.61 

PERCENT COLLECTED DIRECT BILL 
PERCENT COLLECTED TAX ROLL 
TOTAL PERCENT COLLECTED 

100.00% 
97.21% 
97.25% 

100.00% 
97.21% 
97.21% 

100.00% 
97.21% 
97.23% 

100.00% 
97.21% 
97.24% 
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BARTRAM SPRINGS 
Community Development District
Check Register Summary 1/1/2021 - 1/31/2021 

Check Date Check No. Amount 

General Fund - Hancock 

1/8/21 1731-1737 $25,167.11 
1/15/21 1738-1746 $46,221.83 
1/25/21 1747-1752 $5,830.50 

$77,219.44 

General Fund - Capital Reserve 

1/8/21 237-240 $16,506.21 

$16,506.21 

Utilities and Autopayments 

1/7/21 JEA $198.79 
1/11/21 Comcast $725.98 
1/21/21 Rubicon $783.12 

$1,707.89 

Total $95,433.54 

*Fedex invoices will be available upon request. 
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1 AP300R YEAR-TO-DATE ACCOUNTS PAYABLE PREPAID/COMPUTER CHECK REGISTER RUN 2/26/21 PAGE 
*** CHECK NOS. 001731-001752 BARTRAM SPRINGS - GENERAL FUND 

BANK B GENERAL FUND-HANCOCK
 CHECK 

VEND# .....INVOICE..... ...EXPENSED TO... VENDOR NAME STATUS AMOUNT ....CHECK..... DATE 
DATE INVOICE YRMO DPT ACCT# SUB SUBCLASS AMOUNT #

 1/08/21 00015 1/03/21 01032021 202101 300-20700-10100 * 15,943.53 
BS CENTER FY21 DIR ASSESS 

BARTRAM SPRINGS CDD 15,943.53 001731

 1/08/21 00010 10/12/20 195713 202010 310-51300-31100 * 582.00 
SEP PROFESSIONAL SERVICES 

ENGLAND, THIMS & MILLER, INC. 582.00 001732

 1/08/21 00071 1/01/21 532 202101 310-51300-34000 * 4,257.50 
JAN MANAGEMENT FEES 

1/01/21 532 202101 310-51300-35100 * 83.33 
JAN INFORM TECHNOLOGY 

1/01/21 532 202101 310-51300-51000 * 8.13 
OFFICE SUPPLIES 

1/01/21 532 202101 310-51300-42000 * 10.50 
POSTAGE 

1/01/21 532 202101 310-51300-42500 * 156.00 
COPIES 

1/01/21 532 202101 310-51300-41000 * 60.75 
TELEPHONE 

GOVERNMENTAL MANAGEMENT SERVICES 4,576.21 001733

 1/08/21 00135 12/30/20 20-07730 202012 310-51300-48000 * 83.00 
NOTICE OF MEETING 1/11/21 

JACKSONVILLE DAILY RECORD C/O 83.00 001734

 1/08/21 00201 1/01/21 13129559 202101 320-57200-46500 * 1,583.37 
JAN POOL CHEMICALS 

POOLSURE 1,583.37 001735

 1/08/21 00437 12/24/20 1144 202012 320-57200-34200 * 199.00 
UV DISINFECTION 12/23/20 

JAMES CHIPMAN DBA UV DISINFECTION 199.00 001736

 1/08/21 00388 11/30/20 OPP#4139 202011 330-57200-46000 * 2,200.00 
IRRIGATION REPAIR 

VERDEGO,LLC 2,200.00 001737

 1/15/21 00449 1/09/21 I641574 202101 330-57200-46000 * 1,195.03 
LEAK REPAIR 

DAVID GRAY PLUMBING 1,195.03 001738

 1/15/21 00373 12/10/20 392456ES 202011 320-57200-43300 * 28.69 
NOV GAS 

FLORIDA NATURAL GAS 28.69 001739 

BSPR BART SPRING BPEREGRINO 
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2 AP300R YEAR-TO-DATE ACCOUNTS PAYABLE PREPAID/COMPUTER CHECK REGISTER RUN 2/26/21 PAGE 
*** CHECK NOS. 001731-001752 BARTRAM SPRINGS - GENERAL FUND 

BANK B GENERAL FUND-HANCOCK
 CHECK 

VEND# .....INVOICE..... ...EXPENSED TO... VENDOR NAME STATUS AMOUNT ....CHECK..... DATE 
DATE INVOICE YRMO DPT ACCT# SUB SUBCLASS AMOUNT #

 1/15/21 00373 12/10/20 392455ES 202011 320-57200-43300 * 12.92 
NOV GAS 

FLORIDA NATURAL GAS 12.92 001740

 1/15/21 00403 10/26/20 206827 202010 330-57200-46000 * 93.24 
22" ALUM WALL SCONC 

LAMP SALES UNLIMITED, INC 93.24 001741

 1/15/21 00340 11/17/20 1210064 202101 320-57200-49300 * 350.00 
MOVIE NIGHT 1/22/21 

PROGRESSIVE ENTERTAINMENT SRVCS. 350.00 001742

 1/15/21 00406 1/01/21 2597 202101 310-51300-35101 * 150.00 
JAN MAINTENANCE FEE 

ROBERTA G NAGLE DBA UNICORN 150.00 001743

 1/15/21 00437 1/07/21 1146 202101 320-57200-34200 * 199.00 
UV DISINFECTION 1/6/21 

JAMES CHIPMAN DBA UV DISINFECTION 199.00 001744

 1/15/21 00351 1/01/21 378057 202101 320-57200-33000 * 11,785.32 
JAN FACILITY MANAGER 

1/01/21 378057 202101 320-57200-46400 * 3,210.66 
JAN POOL MAINTENANCE 

1/01/21 378057 202101 320-57200-34100 * 3,986.75 
JAN FACILITY MAINTENANCE 

1/01/21 378057 202101 320-57200-43500 * 2,822.06 
JAN JANITORIAL SERVICES 

1/01/21 378057 202101 320-57200-34510 * 2,145.24 
JAN GYM MONITORING 

1/01/21 378057 202101 320-57200-34000 * 5,375.00 
JAN FIELD OPER SERVICES 

VESTA PROPERTY SERVICES, INC. 29,325.03 001745

 1/15/21 00388 1/01/21 4506 202101 330-57200-46200 * 14,867.92 
JAN LANDSCAPE MAINTENANCE 

VERDEGO,LLC 14,867.92 001746

 1/25/21 00403 1/12/21 209556 202101 330-57200-46000 * 255.60 
LIGHT BULBS 

LAMP SALES UNLIMITED, INC 255.60 001747

 1/25/21 00023 1/11/21 01112021 202012 320-57200-43300 * 74.90 
DEC GAS-FIRE PIT 

TECO PEOPLES GAS 74.90 001748 

BSPR BART SPRING BPEREGRINO 
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3 AP300R YEAR-TO-DATE ACCOUNTS PAYABLE PREPAID/COMPUTER CHECK REGISTER RUN 2/26/21 PAGE 
*** CHECK NOS. 001731-001752 BARTRAM SPRINGS - GENERAL FUND 

BANK B GENERAL FUND-HANCOCK
 CHECK 

VEND# .....INVOICE..... ...EXPENSED TO... VENDOR NAME STATUS AMOUNT ....CHECK..... DATE 
DATE INVOICE YRMO DPT ACCT# SUB SUBCLASS AMOUNT #

 1/25/21 00023 1/11/21 01112021 202012 320-57200-43300 * 30.72 
DEC GAS 

TECO PEOPLES GAS 30.72 001749

 1/25/21 00437 1/14/21 1147 202101 320-57200-34200 * 199.00 
UV_DISINFECTION 1/13/21 

JAMES CHIPMAN DBA UV DISINFECTION 199.00 001750

 1/25/21 00351 1/15/21 378747 202012 320-57200-49300 * 247.86 
SANTA PARADE MOVIE ONLAWN 

VESTA PROPERTY SERVICES, INC. 247.86 001751 
1/25/21 00351 

12/31/20 378544 202012 320-57200-43600 
AIR FRESHNER,WIPES,FACE M 

12/31/20 378544 202012 320-57200-48000 
POOL SUPPLIES 

* 

* 

617.61 

1,780.48 

12/31/20 378544 202012 320-57200-48000 
PURELL & SOAP 

* 517.26 

12/31/20 378544 202012 320-57200-48000 
SEAT COVERS 

* 48.57 

12/31/20 378544 202012 320-57200-43700 
TP,INK,AND TRASH BAGS 

12/31/20 378544 202012 320-57200-43300 
EXXON COFFEE FOR STAFF 

* 

* 

345.20 

7.81 

12/31/20 378544 202012 320-57200-48000 
HOME DEPOT-DOG PARK BIBS 

* 61.92 

12/31/20 378544 202012 320-57200-43300 
EXXON-GAS FOR BLOWERS 

* 15.61 

12/31/20 378544 202012 320-57200-49300 
WALMART-CANDY SANTA EVENT 

* 57.80 

12/31/20 378544 202012 320-57200-48000 
HOME DEPOT-GORILLA TAPE 

* 12.99 

12/31/20 378544 202012 320-57200-49300 
WALMART-SANTA EVENT CANDY 

* 39.62 

12/31/20 378544 202012 320-57200-43300 
CIRCLE K-POWER WASHER GAS 

* 14.42 

12/31/20 378544 202012 320-57200-43600 
ELLIOT ELEC-FLEX RM ELEC 

* 480.97 

12/31/20 378544 202012 320-57200-48000 
HOME DEPOT BENCH PARTS 

* 48.90 

12/31/20 378544 202012 320-57200-48000 
HOME DEPOT HOSE AND MISC 

* 33.68 

12/31/20 378544 202012 320-57200-48000 
SHERWIN WILLIAMS-EXT PAIN 

* 142.58 

12/31/20 378544 202012 320-57200-48000 
HOME DEPOT MISC 

* 48.30 

BSPR BART SPRING BPEREGRINO 
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AP300R YEAR-TO-DATE ACCOUNTS PAYABLE PREPAID/COMPUTER CHECK REGISTER 
*** CHECK NOS. 001731-001752 BARTRAM SPRINGS - GENERAL FUND 

BANK B GENERAL FUND-HANCOCK
 CHECK 

VEND# .....INVOICE..... ...EXPENSED TO... VENDOR NAME STATUS 
DATE 

DATE INVOICE YRMO DPT ACCT# SUB SUBCLASS 

12/31/20 378544 202012 320-57200-48000 
AMAZON-ELECTRICAL COVERS 

12/31/20 378544 202012 320-57200-49300 
BEST BUY-MOVIE ON LAWN 

12/31/20 378544 202012 320-57200-43700 
SIGN UP GENIUS MO SUBSCRI 

12/31/20 378544 202012 320-57200-49300 
WALMART SANTA PARADE SUPP 

12/31/20 378544 202012 320-57200-48000 
AMAZON-FACILITY FLAGS 

12/31/20 378544 202012 320-57200-48000 
AMAZON PERGULA LIGHTS 

12/31/20 378544 202012 320-57200-48000 
AMAZON ELECTRICAL COVERS 

12/31/20 378544 202012 320-57200-48000 
HOME DEPOT SPRAY PAINT 

12/31/20 378544 202012 320-57200-48000 
AMAZON REPLAC LANDSCAPE L 

12/31/20 378544 202012 320-57200-43600 
ELLIOT ELEC FLEX ROOM PAR 

12/31/20 378544 202012 320-57200-48000 
HOME DEPOT PERGOLALIGHTCA 

VESTA PROPERTY SERVICES, INC. 

* 

* 

* 

* 

* 

* 

* 

* 

* 

* 

* 

RUN 2/26/21 PAGE 4 

AMOUNT ....CHECK.....
AMOUNT # 

27.81 

12.83 

49.99 

29.84 

21.99 

310.45 

143.08 

25.56 

63.99 

48.69 

14.47 

5,022.42 001752 

TOTAL FOR BANK B 77,219.44 

TOTAL FOR REGISTER 77,219.44 

BSPR BART SPRING BPEREGRINO 
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AP300R YEAR-TO-DATE ACCOUNTS PAYABLE PREPAID/COMPUTER CHECK REGISTER RUN 2/26/21 PAGE 1 
*** CHECK DATES 01/01/2021 - 01/31/2021 *** BARTRAM SPRINGS - CAP RESERVE 

BANK B BSCDD-CAP RESERVE
 CHECK 

VEND# .....INVOICE..... ...EXPENSED TO... VENDOR NAME STATUS AMOUNT ....CHECK..... DATE 
DATE INVOICE YRMO DPT ACCT# SUB SUBCLASS AMOUNT #

 1/08/21 00071 11/10/20 DHAYQ127 202011 600-53800-60000 * 4,999.00 
MATRIX CLIMBMILL 

11/10/20 DHAYQ127 202011 600-53800-60000 * 150.00 
DELIVERY/INSTALLATION 

11/10/20 DHAYQ127 202011 600-53800-60000 * 285.00 
FREIGHT 

COMMERCIAL FITNESS PRODUCTS, INC 5,434.00 000237

 1/08/21 00091 1/05/21 1364 202101 600-53800-60000 * 1,385.00 
10% WATER SLIDE RESURF 

JOHN T BLOCK DBA SLIDEPROS 1,385.00 000238

 1/08/21 00092 1/18/21 01182021 202101 600-53800-61000 * 4,000.00 
DEP RESURFACE COURT 

TENNIS UNLIMITED MAINTENANCE & SUPP 4,000.00 000239

 1/08/21 00093 12/30/20 2725 202101 600-53800-61000 * 5,687.21 
50% PUMP REPAIR 

PUMPS DONE RIGHT 5,687.21 000240 

TOTAL FOR BANK B 16,506.21 

TOTAL FOR REGISTER 16,506.21 

BSPR BART SPRING BPEREGRINO 
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